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A huge “good luck!" from fingers crossed, win medals 

everyone at FE Week to all of the in 1 6 different skills, including 

competitors heading off to Lille hairdressing, mechatronics, wall 
this week to represent team GB tiling and cookery, 
at EuroSkills. The team will be accompanied 

Our 1 9 young men and women by FE Week reporter Rebecca 

— a select few are pictured Cooney — and you can keep up 

here — will be in France to with all the action via her blog on 

show off their talents and, the FE Week website. 

Top from left: Louisa Cooper, aged 20, competing in floristry (South Staffordshire College), Michael Watson, 20, competing in CNC milling 
(City of Bristol College), Danny Hoang, 20, competing in cook and serve (Formerly Westminster Kingsway College), Eleni Constantinou, 21 , 
competing in hairdressing (trained by Tino Constantinou, her father), Daryl Dailly, 20, competing in wall and floor tiling (City of Glasgow 
College) and Lucy Jones, 20, competing in cook and serve (Brockenhurst College) 
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EXCLUSIVE 


A London-based college spent almost £290,000 
on a “terrible” rebrand — and governors are 
now looking at dumping the new name after 
less than two years, FE Week can reveal. 

The 2012 merger of Lewisham and 
Southwark colleges resulted, after the 
rebranding exercise, in Lesoco — or LeSoCo, 
as the college intended. 

And an FE Week Freedom of Information 
(Fol) request to the college has uncovered it 
forked out £279,000 in 2012/13 and £9,900 in 
2013/14 to develop the brand. 

In 2011/12, the former West 
Nottinghamshire College spent just £19,436 on 
rebranding to Vision West Nottinghamshire 
College. 

And Lesoco revealed, in its Fol response, 
that its name could be binned and replaced 
with Lewisham Southwark College. 

It also conceded that Lesoco had proven 
“ambiguous and not recognisable as a 


Lesoco brand cost college around £2Qok less than two years ago 

Learners “didn’t identify with Lesoco" - governors might now drop it 

“How did no one involved with the rebranding spot it was a terrible idea?” UCU 


college,” and that learners “did not identify 
with the Lesoco”. 

However, there was stronger criticism 
from the University and College Union 
(UCU). 

A UCU spokesperson told FE Week : “Why 
anyone thought LeSoCo was a good name for 
a college is beyond us. 

“In our literature we explain that LeSoCo 
is a college in South London that was a result 
of a merger so people know what we are 
talking about. How did no one involved with 
the rebranding spot it was a terrible idea? 

“This would be funny if it wasn’t so tragic 
and just another example of an out of touch 
management wasting thousands of pounds 
that could be better spent on securing staff 
jobs and delivering education to the local 
community.” 


Former principal Maxine Room, who 
stood down in June, oversaw the merger 
and the renaming. She was replaced on an 
interim basis by former 157 Group chair 
loan Morgan, who could be heard referring 
repeatedly to Lewisham Southwark College 
— rather than Lesoco — in a recorded 
message on the main college switchboard in 
July. 

A college spokesperson, in the FOI 
response, said: “It has become clear that 
the name Lesoco without the extension to 
Lewisham Southwark College is ambiguous 
and is not recognisable as a college. 

“Having discussed the name with students 
at the end of the last academic year, they said 
that they did not identify with Lesoco. 

“A decision will be made by governors as 
to whether to formally request that the name 



be formally 
changed to 
Lewisham 
Southwark 
College.” 

She 

added the 
college was now 
using the extended name on 
“all new material that we would 
have otherwise produced”. 

She said: “The design of the extended name 
[logo] has been done in-house at nil cost and 
will be used as materials are reused. 

“As a result of that, there is no method of 
calculating rebranding costs distinct from 
those contained within business as usual 
budgets. 

“It is hoped that this will be seen as a 
common sense move that will help the 
college be more identifiable as a college for 
employment, jobs and work.” 


See editor's comment on page 
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Independent learning provider Bright 
International Training has gone into 
administration. 

The Warwickshire-based company, also 
known as Bright Assessing, has been placed 
in the hands of administrators BDO. 

Bright was left without an awarding 
organisation after NCFE stopped certificating 
its courses in February and OCR and Ascentis 
followed suit four months ago. 

It left hundreds of people without 
qualifications for courses they had paid for, 
with many taking to Facebook forum Bright 
Training Problems to complain. 

Ian Gould, BDO business restructuring 
partner, said: “We are early in the process 
of fully understanding the financial 
circumstances of the company, but it has 
come to our attention some former staff may 
still be owed pay. Any former employee who 
believes themselves to be in this situation 
should contact the administration team based 
at BDO’s Birmingham Office. 

“Any customers of Bright who have paid for 
all or part of their training, but do not believe 
their course has been completed, should also 
contact the administration team as soon as 
possible. The administrators will work to 
maximise recoveries wherever possible.” 

He added no staff were employed by Bright 
when it went into administration. 

NCFE confirmed in May that it had 
decertificated 225 former Bright learners, 
following allegations of malpractice which 
were denied by Bright chief executive Krissy 
Charles- Jones. A further 119 learners were left 
without certificates for Bright courses after 
OCR cut ties. 

An OCR spokesperson said: “Some OCR 


candidates have been in touch as they were 
not awarded with their certificates by the time 
centre approval was withdrawn. 

“We have offered these candidates a free 
registration transfer [if they sign-up with an 
alternative provider on an equivalent course] 
so they don’t lose the [OCR] registration fee 
that Bright paid on their behalf.” 

An NCFE spokesperson said: “All refunds 
have been dealt with directly by Bright and 
will be picked up by their administrators.” 

An Ascentis spokesperson said: “We have 
not withheld or withdrawn any certificates.” 
An Ofqual spokesperson said: “We are 
aware of this case. Students should contact the 
awarding organisation concerned with any 
queries they may have.” 

Bright was listed on the Skills Funding 
Agency (SFA) website in March as a 
subcontractor for Chesterfield College, 
through a contract worth £1,175,000, Avant 
Partnership, through a £136,194 contract, and 
the Derbyshire Network, through a £22,000 
contract. 

Chesterfield College and Avant Partnership 
confirmed in May that their Bright contracts 
had concluded and the Derbyshire Network 
declined to comment. 

An SFA spokesperson said: “The SFA 
takes any allegations of financial irregularity 
against an organisation involved in the 
delivery of government funded skills 
extremely seriously. 

“We continue to work with lead providers 
to ensure that funding claims in respect of all 
payments claimed or received for delivery by 
Bright are fully recovered.” 

Former Bright staff and learners can email 
richard.tonks@bdo.co.uk to register for 
refunds. 

Ms Charles- Jones was unavailable for 
comment. 


Creative awards open 

Nominations are open for the first Creative 
and Cultural Skills awards, celebrating 
people and organisations helping to improve 
routes in to work in the creative sector. 

The awards, organised by Creative & 
Cultural Skills, the creative industries 
sector skills council, will include training 
provider and apprentice of the year. 

Nominations close at 5pm on December 
19 with winners announced on March 4 next 
year. 

Visit www.ccskills.org.uk/conference for 
more information. 


Talks on Sept 2016 quals 

Ofqual has opened a consultation on 
assessing a new range of GCSEs, AS and 
A-levels due to come in from September 
2016. 

The consultation, which closes on November 
19, includes proposals for assessment 
objectives, the use of non-exam assessment 
and whether each GCSE should be tiered. 

It can be found on the qualification 
watchdog’s website. It runs parallel with 
a Department for Education consultation 
on curriculum content for the new exams, 
which is open until December 20 on the gov. 
uk website. 

ETF perception survey 

The Education and Training Foundation 
(ETF) has launched a survey to find out how 
it is perceived within the FE sector. 

The survey questionnaire is also seeking 
feedback on its communication and will be 
repeated annually. 

An ETF spokesperson said: “We want to 
gauge awareness of the full range of ETF 
programmes and services, and to hear 
thoughts on their effectiveness and reach.” 
The survey can be found at www. 
rcu.co.uk/survey/ETFperceptions/ 
etfperceptions.htm and closes on October 20. 


Ofsted directors' traineeship drop-out fears 
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Too many learners are dropping out of 
traineeships, Ofsted FE and skills director 
Lorna Fitzjohn (pictured) has warned. 

Ms Fitzjohn raised concerns about drop-out 
rates among learners on the government’s 
flagship youth unemployment programme in 
an exclusive interview with FE Week. 

The education watchdog was unable to 
reveal any figures to back up the concerns, 
but the June Statistical First Release showed 
there had been around 7,400 traineeship 
starts from August last year to April. 

It comes after a report from the National 
Audit Office (NAO) said just 200 out of 459 
eligible training providers who said they 
would deliver traineeships had recorded 
starts as of June this year. 

She said: “Traineeships do offer 
something important for young people 
who are perhaps not quite ready 
for an apprenticeship who need 
something else to take them on to 
apprenticeships. 

“It’s very disappointing that 
over half of the providers who 


are able to offer them have not taken up that 
opportunity. 

“We are also beginning to see quite 
high drop-out rates from traineeships 
programmes, people are not staying on them, 
because they’re not the right thing for them, 
so I do think the programmes themselves 
need closely looking at to make sure they are 
what a young person needs.” 

A spokesperson for the education 
watchdog said Ms Fitzjohn’ s traineeship 
drop-out concerns were based on the study 
programmes report which came out earlier 
his month. 

“We don’t mention specific figures, but 
during our sampling of providers for the 
report we noted that ‘the early drop-out rate 
was high’ for traineeships,” he said. 

But it is not the first time 
concerns over the traineeship 
programme have been aired 
without the backing of official 
statistics. Last November, 
interim chief executive of the 
Skills Funding Agency (SFA) 
Keith Smith, who was the SFA 
executive director for funding 
programmes at the time, 


said colleges would deliver 57 per cent of 
projected 19 to 23 traineeships, while then- 
Ofsted FE and skills director Matthew Coffey 
described recruitment to the scheme as 
“disappointing”. 

Neither the SFA, which said Mr Smith’s 
figures were unofficial, nor Ofsted were able 
to give out figures at the time. 

A spokesperson for the Department for 
Business, Innovation and Skills (BIS) said: 
“Traineeships are useful qualifications 
that are focused on giving young people the 
skills and vital experience needed to compete 
successfully for an apprenticeship or other 
job.” 

She added: “BIS and the Department for 
Education published a revised Framework 
for Delivery for 2014/15 — giving providers 
improved guidance on the delivery of the 
programme following feedback from those 
involved. 

“We expect this new framework to support 
providers in developing their programmes 
based on their own experience. We also 
encourage them to become involved in 
the Education and Training Foundation’s 
traineeship support staff programme, which 
will help them share best practice.” 
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Late summer rush on FE loans materialises 
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A late summer rush on FE loans predicted by 
the government after a slow uptake earlier in 
the year has materialised. 

But there were still almost 5,000 fewer 
applications by the end of last month 
compared to the same time last year. 

Figures released this week by the 
Department for Business, Innovation 
and Skills (BIS) showed there were 14,850 
applications for FE loans in August, of which 
11,830 were processed. 

It represented a 99.7 per cent increase on 
the number of applications for the current 
academic year within the space of a month 

— from 14,880 at the end of July to 29,730. 

That compared to an 82.8 per cent increase 

of 2013/14 applications in August last year 

— from 18,975 by the end of July last year to 
34,700. 

An AELP spokesperson said: “It’s an 
encouraging jump from July’s figures, but 
not unexpected given seasonal trends. It will 
be interesting to see if applications hold up 
as the year progresses.” 

An Association of Colleges spokesperson 
said: “It’s still early to be sure where 
enrolments will end up, but we won’t really 
know until we see the September and 
October figures. 

“Colleges tell us that they are seeing 
increased enrolments from over 24-year- 



olds on advanced level courses. With skills 
shortages in some sectors, the 24+ loan offer 
is a good one.” 

BIS predicted there would be a late 
summer rush for FE loans after figures 
released in June showed that there had only 
been 1,270 applications for 2014/15 courses by 
May 31, of which 1,230 had been processed. 

At the same point last year, there had been 
2,916 applications for 2013/14 courses, of 
which 1,958 had been processed. 

A BIS spokesperson said at the time that 
the previous year’s figure had been higher 
because “many providers encouraged early 


applications from learners when loans were 
first introduced in April 2013 in order to test 
the system and make sure everything was in 
place well in advance”. 

After the latest figures were published, 
the National Institute of Adult Continuing 
Education chief executive David Hughes 
(pictured) said: “Although the latest FE loan 
figures show that the number of applications 
are close to where they were this time last 
year, it’s essential we understand the impact 
loans are having on who’s participating in 
learning and not just the overall numbers of 
loans. 

“In 2012/13, more than 400,000 learners 
aged 24+ were engaged in level three and 
four provision. 

“However, data published earlier this 
week shows that between August 2013 and 
April 2014 only a provisional 52,400 adults 
paid for their learning with a loan. 

“It will be interesting to see whether 
this reflects a significant reduction in 
participation or whether individuals and 
employers are bypassing loans. 

“Next month’s Statistical First Release 
will give us the first clear indication of 
the impact that loans have had on learner 
participation.” 

A BIS spokesperson said: “We will 
continue to monitor take-up and work with 
the sector to help them share best practice 
on how providers have made loans work for 
them.” 


Apprentice hopes at 
Phones 411 as EE and 
Vodaphone step in 

Hopes have been raised that a number of 
the 800 apprenticeships at risk following 
the demise of Phones 4u could be saved. 

The Staffordshire-based mobile phone 
retailer was placed into the hands of 
administrators PwC on September 15, 
after EE and Vodafone cut ties with the 
firm. 

But hope emerged that some Phones 
4u apprenticeships might be saved this 
week when PwC confirmed EE had agreed 
to buy 58 stores, preserving 359 jobs, 
and Vodafone was buying 140 stores, 
preserving 887 jobs. 

That left 362 stores closing, with 1,697 
staff redundancies. 

Vodafone and EE have their own 
apprenticeship programmes, but declined 
to comment on whether they would take 
on any Phones 4u apprentices. 

However, a spokesperson for the Skills 
Funding Agency (SFA) said: “The SFA 
remains in communication with the 
administrators and the training provider 
to monitor developments and ensure the 
apprentices receive appropriate support.” 

Apprenticeships at Phones 4u, which 
was rated as good by Ofsted in 2009, are 
subcontracted to EQL Solutions, where 
a spokesperson said they did not know if 
Vodafone or EE would be taking on the 
learners. 


Lambeth College staff vote on new 
strike - days before talks begin 


Framework 
deadline for 
AOs 'false’ says 
AELP chief Segal 


@REBECCAKCOONEY 
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Awarding organisations (AOs) should have 
had more time to submit new apprenticeship 
frameworks, Association of Employment and 
Learning Providers (AELP) chief executive 
Stewart Segal has claimed. 

He accused the government of imposing 
a “false deadline” for AOs to submit new 
apprenticeship frameworks to the Learning 
Aim Reference Service (Lars) online course 
catalogue, leading to “risks” for providers. 

The Department for Business, Innovation 
and Skills told AOs before the summer that 
they would not be able to submit updated 
apprenticeship frameworks after September 
1 . 

But the number of AOs submitting 
their information in the run-up to the 
deadline, FE Week understands, has 
led to a backlog of frameworks to 
be uploaded onto the Learning Aim 
Reference Service (Lars) by the Skills 
Funding Agency. 

Mr Segal said: “I know the 
agency will say this deadline 
has been known about for a 
long time, but in the normal 


course of things there wouldn’t have been 
a deadline, so if awarding organisations 
run into issues or came across unexpected 
complexities, they would have been able to 
take more time. It’s just a completely false 
deadline.” 

He added that AOs needed “at least three 
months” to adjust their frameworks. 

Mr Segal said the delay had meant 
providers could struggle to choose which 
courses to offer and understand what funding 
was available before their funding claims 
were due to be returned on October 4. 

“Providers need the information on Lars to 
get their claims in and clearly they need 
to understand all the funding issues,” he said. 

“The tight timescale means providers take 
on all of the risk — those looking to expand 
and deliver programmes can’t make any 
promises on what they’re going to deliver if 
they don’t know what funding they’ll 
be getting.” 

He said getting submissions in for R02 
would be “tough”. 

He added: “I think any issues can be 
resolved but we need to make sure their 
submissions.” 

An agency spokesperson said: “This 
month’s update to Lars is complete 
and includes the recently-changed 
apprenticeship frameworks. 

“The agency has processed the 
significant number of changes 
to apprenticeship frameworks 
we received from the framework 
issuing authorities 
within normal 
timescales.” 


@REBECCAKCOONEY 
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Staff at Lambeth College who went on a five- 
week strike towards the end of last academic 
year were today voting on whether to walk out 
again — a week before scheduled talks. 

University and College Union (UCU) 
members walked out indefinitely on June 3 in 
a dispute over new staff contracts. 

The UCU has said the contracts would leave 
staff with longer working hours, less sick pay 
and less annual leave. 

But principal Mark Silverman has said 
the terms of the new contract, which was 
introduced from April 1, were “in line with 
sector norms”. 

The strike ended on July 9, with staff 
returning shortly before the start of the 
summer holidays. 

But the UCU opened a ballot on September 
22 whether to renew strike action. 

The ballot is due to close on October 13, but 
FE Week understands that talks are expected 
to take place on October 6 — in the 
middle of the ballot period. 

A UCU spokesperson said: “UCU 
remains hopeful the dispute can be 
resolved and talks are scheduled to 
take place in early October. 

“It’s in everybody’s 
interest that a 
resolution is found to 
the dispute as quickly 


as possible.” 

A spokesperson for Lambeth College said: 
“We are surprised and disappointed at the 
UCU’s position and we were expecting to be 
sitting round the table on October 6. 

“Were not expecting any action until the 
enrolment period was over, which we’re only 
just coming out of now.” 

The college, which was slapped with an 
Ofsted grade four rating in 2012 but worked its 
way up to a grade three last year. 

Mr Silverman told FE Week : “I’m 
disappointed that UCU feels it appropriate to 
risk causing more unnecessary disruption to 
learners. 

“The new contracts are for new staff only, 
and reflect normal practice across the FE 
sector. 

“The college has taken great strides in 
the past two years to ensure we continue 
to improve learner outcomes and remain 
on a path to becoming the outstanding 
and sustainable college that South London 

deserves. 

“With enrolment nearing completion 
and an Ofsted inspection looming, our 
focus remains on settling learners into 
their new courses and giving them the 
best start possible.” 

The spokesperson added that 

applications to roles with the new 
contracts “have been strong, 
both in terms of numbers and 
calibre of candidate”. 
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Capital funding under new Leps system paints ‘worrying’ picture 
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F ears of a “geographical disparity” in 
FE and skills are growing after an FE 
Week investigation uncovered huge 
variations in Local Enterprise Partnership 
(Lep) spending plans for the sector. 

Capital funding in FE and skills changes 
in April from the current system of 
providers getting cash from the Skills 
Funding Agency (SFA), to funds being 
handed out to England’s 39 Leps. 

It will mean, for example, that colleges 
apply to their Lep, instead of the SFA, for 
money to build most new training facilities. 

Each Lep could apply for a share of the 
£261m (down from £366m for 2013-14) total 
skills capital spending pot for 2015-16, and 
allocations were listed in July. 

But six Leps did not receive any skills 
capital funding, while the biggest shares 
went to the London and North East Leps, 
with £57m and £19. lm respectively. 

And with a spokesperson for the 
Department for Business, Innovation and 
Skills conceding that allocations were 
“driven by the Leps’ project prioritisation,” 
the figures will do little to ease fears that 
FE and skills was not high on some 
Leps’ agenda. 

Indeed, in March last year, before 
Chancellor George Osborne said FE and 
skills capital funding would be routed 
through Leps (with the SFA retaining 
revenue funding), Ofsted itself warned: “The 
majority of Leps were not sufficiently well 
informed about learning and skills provision 
in their area.” 

A spokesperson for the Association 
of Colleges (AoC) said: “The varying 
approaches to skills from different Leps is 
a worry. We would be concerned if well- 
developed college capital plans were being 
neglected because a Lep failed to grasp the 
importance of the contribution of skills to 
growth.” 

A 157 Group spokesperson said: “These 
findings underline our own concern at the 
variability of Lep engagement with the 
skills system. The geographical disparity 
highlighted here is concerning.” 

Stewart Segal, chief executive of the 
Association of Employment and Learning 
Providers, welcomed “the fact that most 
Leps have recognised the importance of 
skills in driving local economic growth”. 

He said: “Local support for skills 
development should be integrated with and 
enhance the national programmes such as 
apprenticeships and traineeships.” 

He added: “Many of the growth plans set 
out specific proposals to improve local skills 
infrastructure. 

“The government has made it clear that 
currently unallocated capital funding 
from the skills budget can be accessed by 
independent providers if a Lep believes that 
its growth plan will benefit as a result. 

“We are now working with regional 
provider networks to ensure that these 



and Wiltshire were the only two Leps that 
had not so far been allocated any skills 
capital funding up to 2021. 

A spokesperson for Cornwall and Isles of 
Scilly Lep said: “In agreement with both our 
local colleges and the SFA, we chose not to 
bid for capital funding in this round [2015- 
16] because there was not an oven-ready 
project that could be progressed within the 
timeframe required. We are working with 
our colleges to develop capital projects for 
2016-17 and beyond.” 

A spokesperson for Northamptonshire 
Lep said although it received no skills 
capital funding for 2015-16, it helped South 
East Midlands Lep secure £3.6m for a 
new 700-learner campus in Daventry for 
Northampton College. 


A spokesperson for the Marchers Lep said: 
“Tackling skills shortages, getting people 
into work and out of poverty, is a priority.” 
She added the Lep had secured £3. 3m skills 
capital funding so far for 2016-21. 

A spokesperson for Swindon and Wiltshire 
Lep said: “Unfortunately, our skills capital 
bids were not successful in this first round of 
bids [for 2015-16] . We are ever hopeful that 
future bids will reverse this trend.” 
Stoke-on-Trent and Staffordshire Lep 
chairman David Frost said the government 
had allocated it £6.9m from 2016-21 to develop 
an advanced manufacturing skills hub. 

He said: “One of the top priorities [for 
the Lep] is skills development to meet the 
growing demands of our employers.” 

Dorset Lep was unavailable to comment. 



Computer-generated image showing how the new centre 
for advanced building technologies and construction skills 
(the building on the far right) will look next to existing 
campus blocks. Inset: Computer generated images of the 
planned process engineering centre at Lowestoft College 


Dozens of Leps secure funding for FE and skills projects 


The money allocated to the Leps will fund 
dozens of schemes set to benefit colleges 
and independent learning providers (ILPs). 

Projects include £4. 2m 2015-16 (£7. 9m 
overall by 2021) for Black Country Lep to 
develop a new centre for advanced building 
technologies and construction skills at 
Dudley College (pictured above right, main). 

D2N2 (Derby, Derbyshire, Nottingham and 
Nottinghamshire Lep) will receive £5m for 
2015-16 (£30m by 2021) to develop a new 


Nottingham Skills Hub (picture left, main). 

It will be available to learners from local 
colleges and ILPs on courses ranging from 
lace manufacturing to event management. 

Gfirst (Gloucestershire) Lep will receive 
£4m for 2015-16 (plus an extra £1m for 2016- 
17) to kick-start the £40m redevelopment 
of the decommissioned Berkeley power 
station into a skills teaching centre. 

(pictured left, below) 

It will cater for the renewable energy, 


engineering and nuclear sectors, and run by 
South Gloucestershire and Stroud College. 

Greater Lincolnshire Lep will get £7. 5m for 
2015-16 for a new campus at Bishop Burton 
College, near Lincoln, that will specialise 
in food technology, precision agriculture, 
animal behaviour, wildlife and countryside, 
sports science and equine science. 

New Anglia Local Enterprise Partnership 
(for Norfolk and Suffolk) is to receive £4.9m 
for 2015-16 (£10m overall by 2021) to build 


a process engineering centre and renovate 
catering and hospitality facilities at Lowestoft 
College (pictured above, inset). 

Tees Valley Unlimited Lep will be given 
£2.5m for 2015-16 (8.3m overall by 2021) to 
upgrade existing facilities and develop a new 
building for creative industries at Cleveland 
College of Art and Design in Hartlepool. 

Visit feweek.co.uk for a full list of all 
FE and skills projects that will be funded 
through the Leps. 


A computer-generated images of how the Nottingham Skills Hub will look 




capital funds are used to support the wider 
skills network.” 

Tom Stannard, deputy chief executive of 
the National Institute of Adult Continuing 
Education, said: “We have raised concerns 
for some time that Leps are inadequately 
incentivised on the skills agenda when 
compared to their other overriding priorities 
on infrastructure, housing, and transport.” 

The Leps that did not receive any 2015-16 
skills capital funding were Cornwall and Isles 
of Scilly, the Marches (for Hertfordshire, 
Shropshire, Telford and Wrekin), Stoke-on- 
Trent and Staffordshire, Northamptonshire, 
Swindon and Wiltshire, and Dorset. 

The cash was distributed as part of each 
Lep’s 2015-16 Local Growth Fund (LGF) 
settlement — which also covered funding 
for business, transport, infrastructure 
and housing. 

The BIS spokesperson said: “Local Growth 
Fund allocations [for 2015-16] were driven 
by the Leps’ project prioritisation. Some 
Leps chose not to prioritise skills capital 
investment at this time or had projects which 
were judged not to be ready 
[for funding in 2015-2016].” 

Lord Heseltine called for control of the 
entire skills budget (worth around £17bn 
over four years from 2015) to be passed from 
the SFA to Leps in his 2012 report, No stone 
Unturned in pursuit 
of Growth. 

And while the Chancellor may not have 
gone as far as the Tory grandee wanted in 
changing the FE and skills funding 
system, around 15 per cent of the 
£1.73bn handed to all 39 Leps 


Berkeley power station, in Gloucestershire 

through the LGF was earmarked 
for skills capital. 

A further £402m has been 
allocated so far among the 
Leps for skills capital projects 
up to 2021 — 9 per cent of the 
extra £4.54bn pledged to Leps 
for all spending 
priorities. 

A 

spokesperson 
for the Lep Network, 
which represents all 39 
Leps, said: “Skills funding 
is a complex issue which 
the network is 
looking into 
by 


From left: David Atkinson, head of property at the 
Nuclear Decommissioning Agency, Neil Carmichael, 
Conservative MP for Stroud, Oliver Letwin, Minister 
of State at the Cabinet Office, and Kevin Hamblin, 
principal of South Gloucestershire and Stroud College, 
at the decomissioned Berkeley power station in June 

working closely with the SFA and the AoC.” 
Cornwall and Isles of Scilly, and Swindon 



To find out more about Trained4Work and how Tribal can help, 

go to www.tribalgroup.com/publishing or call us on 01904 550110. 






Tribal can help. We have a range of vocational training 
programmes available online through our Trained4Work 
platform to help you widen your e-learning offer. 

The recent FELTAG report recommended that a minimum of 1 0% of publicly 
funded programmes should have a wholly online component by 201 5/1 6. 
Additionally, the Skills Funding Agency will introduce an online-only funding 
rate for 2015/16. Tribal can support you in meeting these requirements, and 
the good news is that our resources are easy to set up and even easier to use. 
They’re also available at very competitive prices. 

We offer online courses that lead to nationally recognised qualifications 
(full programmes and assessment-only options), as well as games that 
allow learners to practise their skills and learning in an engaging, simulated 
environment. We provide you with everything you need to access courses 
on our Trained4Work platform. Each programme is presented in bite-sized 
modules, allowing learners to take a step-by-step approach to their learning. 
Assessments are submitted digitally for marking and progress is tracked within 
Trained4Work, providing evidence of the time spent on learning and support. 
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Hands up to logo folly 



The lure of a shiny new logo, designed 
by a flash advertising consultancy, 
has got the better of many a company 
managing director or chief executive. 

But how firms in the private 
sector spend their money is their 
own business (okay, so maybe 
shareholders might want an 
explanation). 

Unfortunately, it’s a temptation 
that can also take its aesthetic and 
financial toll on the public sector. 

Lesoco being a case in point — and 
no, I'm not typing the tiresome and 
just plain silly LeSoCo over and over 
again. To this end, we just couldn’t 
resist reprinting, above, our cartoon 
from way back in edition 53 (January 
21 last year). 

Anyway, as the UCU rightly points 
out, the college (it’s Lewisham 
Southwark College, in case you 
couldn’t tell) spending £290k for what 
it ended up with would be "funny if it 
wasn’t so tragic”. 

Put simply, it just hasn’t worked. 
And at quite some taxpayers' 
expense. 

Well done to the current leadership 
— not just for conceding the name 
and logo wasn’t right, but for coming 
up with the simple and obvious 
solution of Lewisham Southwark 
College. 

Chris Henwood 
chris.henwoodOfeweek.co.uk 




OP LABOUR CONFERENCE 
TWEETS 


@tomstannard: Productive time at 
#labi 4 . But the UK needs an adult #skills 
revolution, a message we’ll take on to 
#CPCi4 

@ Steve Niace: @Andrew_Adonis “skills 
represents the biggest impediment to our 
growth and prosperity”. #niacemanifesto 
#skills #Labi 4 

@scott_emfec: @Ed_Miliband announces 
he wants the same level of young people 
in #apprenticeships as those that go to 
#universities #Labi 4 #skills 

@AldermoreBank: @edballsmp 
announces plans to “radically expand 
apprenticeships.” 

Important topic given #skills shortages. 
pic.twitter.c 0 m/KiGb 2 zZBnW 

@Policy_Exchange: Adrian Bailey: 
Careers advice should be seen as a highly 
skilled and important occupation, vital to 
the economy #labi 4 #skills 


NEWS 






CORRECTION 


COMMENTS 


Government departments 'not together’ on skills 


Tributes to ‘exceptional’ late principal 
Paul Head 

This is extremely sad news for all those who 
knew Paul. The best leaders are those who 
understand that leadership is something 
you work at every day and Paul worked 
exceptionally hard to do the right thing for 
students, staff and the wider community every 
single moment. He believed that students 
should have the opportunities further education 
gave him, and demonstrated that belief in 
his determination to always put the needs of 
students first. It was a great pleasure and a 
privilege to work for and with him. 

Alex Louis 

I was sad to hear that Paul has passed away, I 
remember him and met him twice few years ago, 
I thing he is an exceptional man; my thought to 
his family, staff and student. May his soul Rest 
In Peace. 

Joseph Sefain 


I was a student activist with Paul and he was 
a great friend. I later worked for NATFHE 
and UCU and I know his reputation was very 
high throughout all parts of the FE sector, as 
a highly talented man dedicated to improving 
opportunities for all put particularly for the 
working class. I am very saddened by such a 
premature loss. 

Trevor Phillips 

Inspectors to take closer look at under fire study 
programmes 

Sadly this comes as no surprise; having chased 
diverse qualification outcomes so long as they 
were funded providers seem to have retreated 
to the minimum core during the year that they 
had lagged funding. 2014-15 will be different 
in many ways and providers should grasp 
the opportunity to put the non-qualification 
provision in order now before all of the post 16 
qualification changes come in during 2015. 

Kath Grant 


A story last week on UTC 
enrolment for 2013/14 wrongly 
referred to the total capacity at 
the 17 that were open, as total 
availability. 

The piece stated that there were 
around 9,500 places available. 

This figure actually referred to 
capacity. 

A spokesperson for the Baker 
Dearing Trust, which oversees 
UTCs, said: “Of the 17 UTCs open 
last year, 12 opened their doors for 
the first time in September 2013 
and they were only recruiting into 
Year 10 and Year 12. 

“So the number of places 
available was 5715 [excluding 
Hackney UTC — which is to close 
at the end of the current academic 
year].” Total uptake [excluding 
Hackney] was 2857. 


Cabinet Office 
cuts SFA cash 

Cabinet Office involvement saw the Skills 
Funding Agency receive nearly 20 per cent 
less funding — £8. 23m — than it requested to 
improve computer services. 

The agency asked for £45. 19m from the 
Department for Business, Innovation and Skills 
(BIS) for a project to enable agency ICT services 
to make better use of cloud technology — but 
only received £36. 96m, a difference of 18.21 
per cent. A government spokesperson said 
“discussions with the Cabinet Office”, which is 
overseeing government technology changes, had 
led to the figure being reduced by £8. 23m. 

The BIS website listing the agency’s ICT funding 
said the cash had been approved “to achieve 
value for money” as part of the Supply Chain 
Transformation programme (SCT). 

“The SCT programme aims to move the ICT 
services towards a cloud compliant, multi-vendor 
service delivery model in order to lower total 
cost of ownership and achieve compliance with 
the government ICT strategy,” it said. 

The funding will cover the first tranche of 
the SCT programme, which is directed at 
public-facing services such as the National 
Apprenticeship Service and the National Careers 
Service. The government spokesperson said: 

“The amount of funding needed was originally 
forecast to be £45m including operating costs. 

“However, this figure was revised to £36. 9m 
during the course of discussions with the Cabinet 
Office and as more information regarding the 
anticipated costs — including clarifications from 
potential suppliers — became available." 
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Further Education leaders have backed 
Skills Commission findings that government 
departments were failing to work together on 
skills policy. 

The commission’s interim findings warned 
of a lack of joined-up working between 
Skills Minister Nick Boles’s departments for 
Business, Innovation and Skills (BIS), and 
Education (DfE), plus Work and Pensions 
(DWP) and Her Majesty’s Revenue and 
Customs (HMRC). 

The Association of Employment and 
Learning Providers (AELP) agreed with the 
findings and called for closer links between 
employability and skills programmes and 
consistent application of the VAT rules. 

Stewart Segal, AELP chief executive said: 
“There should be more coherence between 
programmes for the unemployed, including 
more integrated contracting processes, success 
measures and payment methodologies.” 

David Hughes, chief executive of the 


College hits back at claims of retirement retake 


National Institute of Adult Continuing 
Education (Niace), pointed to the Niace 
manifesto, released earlier this year, calling 
for a combined government department for 
education, skills and work. 

The lack of joined-up working at 
government was one of four barriers to 
“successful skills policy,” according to the 
commission, whose four-page interim report 
came out on Tuesday (September 23). 

The others were uncertainty around 
responsibility for training in an increasingly 
flexible labour market; declining social 
mobility owing to a reduction in the 
alignment of skills provision to work; and, 
fragmentation in the system making it 
difficult for employers to engage. 

Inquiry co-chair and Further 
Education Trust for Leadership president 
Dame Ruth Silver said: “It is right 
we raise these four trends as 
‘alerts’, such is the gravity 
of the threat they pose, and 
the urgency with which 
they must be addressed.” 


An Association of Colleges spokesperson 
agreed there had been “a worrying decline 
in opportunities for adults to learn and 
train” and said government departments 
had “a shared responsibility for tackling this 
together”. 

Lynne Sedgmore, 157 Group executive 
director, agreed, saying: “The report echoes 
what we hear from members and what we 
have been saying to government for some 
time.” 

A spokesperson for BIS, DfE, DWP and 
HMRC said the government had “made it 
easier” for young people to move between 
work and training but further groups 
from across the sector agreed with the 
commission’s findings. 

“This government is absolutely 
committed to boosting the skills of 

young people and helping them 
realise their ambitions,” 
she said. 

The commission’s final 
report is due out at the end 
of next month. 
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A West Country college has hit back at claims 
that two apprentices would have to repeat a 
year after missing a month of class because 
their tutor had retired and no replacement 
was brought in. 

City of Bristol College denied level two 
youth work apprentices Callum O’Connell and 
Jordan Powell, both aged 19, were left without 
a tutor from the start of the year. 

A college spokesperson told FE Week that 
students with regular attendance “were 
aware” of a change in tutor and classroom — 
and neither of the two students was expected 
to fail the year. 

The duo told the Bristol Post that following 
the Christmas break they arrived at class, but 
there was no replacement teacher. 

They claim that after a month of no tutor 
showing up they were told a replacement had 
been found — but was teaching in another 
classroom. 

They claimed they were told they had 
missed too much work, and would have to 
repeat the year. 

A college spokesperson acknowledged 
there had been “a small gap” between the two 
teachers, but said that “during the cross-over 
students were fully supported and regularly 
given work to complete to ensure their 
apprenticeship was not affected”. 

“It is not the case that any students at all 
were affected,” she said. 


From left: Dennis Stinchombe, owner of Broad Plain Boys’ 

“The short gap before a new teacher was in 
place in no way affected the teaching or pass 
rates of the course.” 

She added: “Those students who were 
regularly attending were aware of this change 
to staffing.” 

She said although the college could 
not discuss individual learners due to 
confidentiality, “of the two students 
mentioned in the article, one has passed”. 

“The other handed work in late, but is 
expected to achieve,” she said. 

Both Mr O’Connell and Mr Powell are 
employed by the Broad Plain Boys’ Club and 
Riverside youth project. 

Mr Powell said: “I think the communication 
was appalling — no one contacted us or our 
employer to let us know what was going on.” 


Club with apprentice employee Callum O’Connell 

The college spokesperson said one of Mr 
O’Connell and Mr Powell’s classmates had 
failed the course after not handing in any 
work, but that this was unrelated to the 
change of teachers. 

It comes the same month the college 
conceded its aerospace engineering provision 
had “not been effective” with awarding 
organisation Pearson refusing to certify 26 
learners over quality concerns. 

An internal investigation could result in 
disciplinary action for some of the college’s 
five aerospace engineering staff, FE Week 
understands. 

Principal Lyn Merilion said the 
investigation report had been “sent to the 
human resources department for investigation 
around disciplinary action”. 
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It’s a personal thing 


What’s your favourite book? 

Memoirs of a Geisha by Arthur Golden - 1 was 
completely immersed in it. I was completely in 
that world because it was so beautifully written 

What’s your pet hate? 

Tardiness — I don’t mind people being late if 
something’s happened. I understand that, but I 
don’t like it when people don’t respect that there 
are other things that you’ve got to do 

What do you do to switch off from work? 

Loads of things. Most of it revolves around 
family and friends. I live in Cardiff and stay in 
London during the week, and obviously travel to 
Coventry with the job [SFA headquarters are in 
Coventry], so when I have time away from work 
it’s really important to catch up with people 

What did you want to be when you grew up? 

I wanted to be a teacher. I knew from a very 
young age. I went to a local primary where there 
were lovely teachers that lived in the village 
where everybody knew everybody. And I had a 
teacher called Mr Williams and a teacher called 
Miss Jenkins and they just fascinated me. Even 
now my mum still sees them and they’ll still ask 
after me 

If you could invite anyone, living or dead, to a 
dinner party who would it be? 

Gandhi, Helen Keller, my parents, business 
management writer Tom Peters and 
educationalist Ken Robinson. And Ralph, my 
boyfriend, would do the cooking (he’s quite a 
good cook) 



Husband (centre) aged 8, with sisters, from left, Kate 


Husband in Queen’s Street McDonalds, Cardiff 
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I t’s the warning that exasperated mums 
and dads up and down the country issue 
their teenage children — “If you don’t 
work hard enough in school, you could end 
up working in McDonalds”. 

But it’s a comment that gets under Sue 
Husband’s skin, having risen through the 
ranks at the fast food giant as a 16-year-old 
Saturday worker to become its UK head of 
Education two decades later. 

“All jobs should be respected,” she says 
43-year-old Husband, who was appointed 
director of the Skills Funding Agency’s 
apprenticeship division this year. 

“I’ve never understood how you could 
disrespect somebody over their job, whether 
its cleaning the tube or changing hotel 
sheets or whatever, somebody needs to do 
those jobs and I think good on the people 
who do because they’re really hard jobs.” 
She describes the restaurant chain as “a 
real meritocratic environment” and she 
progressed quickly. 

“They saw some potential, even though I 


was only there part-time,” she says. 

“I was the fastest on till — I could take the 
most money and still be really polite. 

“I started cashing up, so I’d be counting 
money on a Saturday, thousands of pounds, 
and then three months into the job I was 
doing the payroll. 

“I was 16, going in on a Sunday I’d ride in 
on my bike, turn up, take all the clock cards 
and do all the calculations. 

“Then somebody would come in a 
taxi, you’d hand it over and it would go 
off, people would get paid and nobody 
checked it. 

“I thought ‘this is great, somebody 
trusts me to do this’.” 

The experience was a 
“real eye opener” for 
Husband, who admits 
that, up until that 
point, she’d had a very 
“protected” existence 
in the small village of 
Lisvane, just north of 
Cardiff. 

“There were 
people from all 


walks of life,” she says. 

“You’re talking about people who’d had 
a really bad experience up until that point 
— they could have been in a home, in a 
single parent families, in families where no 
one else worked and people who’d been to 
prison,” she says. 

“I was exposed to people I’d never been 
exposed to before and it was just a brilliant 


life lesson for me. 

“I worked shifts, I worked weekends, you 
work long hours and it really teaches you 
the value of work and about teamwork.” 

At 18, having done well in her A-levels, 
Husband realised she didn’t want to go to 
university, and opted to stay at McDonalds. 

“I just thought, ‘I want to work, I 
really enjoy this’ and ended up running 
a restaurant, and then supervising 

restaurants — I worked with franchisees, 
consulting them on their business,” 
she says. 

“That was a real learning curve 
because I was probably 25, 26, 
and most franchisees are 50 or 
60-year-old business people and 
that’s quite weird, supervising 
someone who’s lived quite 
a life, on how to run their 
business.” 

In 2007, shortly after the 
Leitch Review of Skills 
was published, Husband 
was headhunted to 
run McDonalds’s 
education programme. 


“As a company they’ve always done 
training,” she says. 

“But when the Leitch Review said most 
people who’ve got literacy and numeracy 
problems are already in the workplace, so 
to solve the problem we need to tackle it 
there, the business was in a position where it 
thought, ‘we can do something about this’.” 

When Husband joined the education team, 
50 people had completed a maths or English 
qualification online. By the time she left in 
February this year, 58,000 qualifications, 
from level one literacy and numeracy to 
foundation degrees in business management, 
had been completed. 

“Some employees would ring us up and 
say ‘I’ve got my certificate, I passed, it’s the 
first thing I’ve ever passed in my life’ — I 
miss that,” she says. 

She has, she feels, “left a good legacy” — 
McDonalds won the President’s Award at 
this year’s Adult Learners’ Week Awards for 
its training programme. 

“It gives me great pleasure to see them go 
from success to success and I know they’ll 
carry on building on that,” she says. 

But, when she hit 40, Husband decided it 


was time for a change. 

“I got to that point, like a lot of people at 30 
or 40, the milestones, where I thought I need 
to do something different, if only for the fact 
that I can look back on my life 
and think ‘I tried a few different things’,” 
she says. 

“It took me two to three years to decide 


to leave, because I really loved McDonalds, 
so it was tough but when this job came up I 
thought this is right, this is the opportunity. 

“I just saw everything I’d loved about the 
job in McDonalds, in that last six or seven 
years doing education, on a bigger scale and 
being able impact more things.” 

She adds: “A key thing for me is that I 
retain all of the lessons I’ve had through my 
years of working in business and I believe 


that’s a key reason why I’ve been brought 
into this [SFA] role — I need to really remind 
people and really connect to that side of 
things.” 

But the SFA’s glass-fronted office across 
from the Houses of Parliament is a far-cry 
from the family farm where Husband grew 
up, with parents Marion and Alan, and 


where she says she learned her work ethic. 

She says: “I’ve been brought up to believe 
if you do your best, you can almost do 
anything and I don’t believe in saying it’s too 
hard — I’ll just keep going.” 

Husband’s parents still live on the farm, 
but lease out the land. Husband still lives on 
the farm at weekends and visits Shrewsbury 
to see partner Ralph, a McDonalds 
franchisee — plus trips to London during the 


week for her SFA role. 

But the commuting doesn’t bother her. 

“When you know you’re doing the right 
thing, all those things, you deal with them 
and I think that’s the reality of it,” she says. 

She adds: “I love that I got this job, I was 
just so excited because I just think it’s got 
so much potential it’s a really brilliant 
opportunity. 

“We have to do everything we can to 
help businesses do more to develop their 
workforce, particularly those who really 
need support, and that is something I feel 
passionately about.” 

And, predictably, her thoughts on business 
and education turns to apprenticeships. 

“There’s a wonderful momentum 
around apprenticeships that’s starting to 
become more common now, hearing people 
talking about apprenticeships and really 
believing that this is the way to go. That’s 
a key indicator,” she says. 

“We all have to work together to get the 
outcome that we all need, which is about 
better quality apprenticeships, more of 
them, more businesses involved and 
being truly employer-led.” 



nere’s a wonderfu 
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EXPERTS 




SECRET PRINCIPAL 


The principal of a large and well-established FE 
college writes about life at the top — the worries, 
the hopes, the people and the issues they have to 
deal with every day. 



PAULINE HAGEN 

Principal, New (North East Wakefield) 
College Pontefract sixth form college 


Want to open a free school? 
Make an early start on plans 


Labour conference 

Seeing a party leader actually talking about 
FE and skills policy is both encouraging and 
unnerving. Nobody was as pleased as me to 
hear about apprenticeships in Ed Miliband’s 
otherwise tepid speech, but when we’re this 
close to election, it also makes me worry. 
Apprenticeships are already a heavily 
political issue, with every party considering 
them to be our best bet when it comes to job 
creation and meeting the skills shortage. 

I sincerely hope that, once the other parties 
have responded, as I am sure they will, and 
when someone enters Downing Street next 
May, what we end up with is better quality 
apprenticeships with more funding and 
more support, not just a burned-out car of an 
election pledge with no more thrust. 

“Education, education, education” were 
Tony Blair’s famous words at a Labour Party 
conference many years ago, but it’s important 
to remember it’s not just schools that help 
shape our young people into the budding good 
citizens of tomorrow. It was spiriting to hear 
Shadow Education Secretary Tristram Hunt 
at least mention FE colleges, but until we see 
a pledge to reverse this government’s savage 
cuts to our sector, I suspect we will take Dr 
Hunt’s words with more than a pinch of salt. 

Apprentice minimum wage 

There is hot air all around as the party 
leaders bluster around over proposed 
increases to the minimum wage. Mr Miliband 
has pledged a rise to £8, without explaining 
that it could get there anyway based on 
inflation and pledges already made by David 
Cameron. Natalie Bennett, of the Green 
Party, has promised to raise it to £10, which is 
a bit more like it but still pales in comparison 
to the actual cost of living. The debate is a 
refreshing one, but what nobody seems to be 
talking about is what this will all mean for 
apprentices. 

At the moment, unless you have access 
to the Bank of Mum and Dad, savings in 


the bank or are willing to work 20+ hours 
in Tesco over the weekend, it is nearly 
impossible to live on the apprenticeship 
minimum wage — currently a measly £2.68 
per hour. Young apprentices who cannot 
live at home face the prospect of paying rent, 
bills and living costs on around £100 a-week. 
It’s time to address the lack of parity of 
esteem here, and bring apprentices into line 
with other workers. Minimum should mean 
minimum, not “minimum, unless you’re 
training on the job”. 

Re-sits and more re-sits 

Conference season is a time for divided 
opinions, but I am pleased to see there is one 
area we can all agree on. The government is 
right to want all 16-year-olds without English 
and maths to continue to study those subjects 
until they reach the equivalent level. This 
will go a long way to help tackle the huge 
problem with literacy and numeracy levels 
in this country, but the government has to 
end its obsession with GCSEs before this will 
work. 

If a learner has failed to get their GCSE 
it can be for a number of reasons, but 
sometimes it is just that the qualification 
itself was not suitable. Simply encouraging 
them to re-sit the exams over and over 
again until they achieve is not appropriate, 
so Functional Skills and other equivalent 
qualifications need to be give equal footing if 
we are going to upskill our young people in 
this way. 

Yes, Minister? 

Does anyone else think it’s time we heard 
something about FE from Skills Minister 
Nick Boles? It’s been months now since his 
appointment and I’m not sure I’ve heard him 
utter a word about one of the most important 
parts of his portfolio. I will be keeping an eye 
on the coverage of Tory conference, but not 
holding my breath. 



The Department for Education’s 
application window for the opening of 
free schools closes on October 10. Pauline 
Hagen discusses her experience of the 
process. 

L ast January, after much research, we 
decided to apply to the Department for 
Education to open a free school sixth 
form college. 

Our primary motive was a moral one — the 
need for alternative post-16 provision in our 
chosen area is well-documented. 

There was also a pragmatic driver. 
Alongside all the other colleges who make a 
significant contribution to the government’s 
priorities of narrowing gaps, raising 
attainment and improving social mobility, 
we have taken a funding battering in recent 
years, and our unprotected budget remains 
vulnerable. 

Despite being a high-performing college, it 
seems we are not as interesting or understood 
by the Coalition as the new breeds in the 
education marketplace. 

In addition, we recognise the benefits of 
sharing resources and expertise across two 
colleges. And we felt confident that our vision 
was deliverable. 

Be prepared u 
for reactions 
which will include 
overt hostility, 
regardless of how 
strong the evidence 
is about the need 
for alternative 
provision 

In three years, we have reversed the 
declining performance of a college and taken 
it to outstanding. We have done this in a 
context similar to the one in our chosen area 
which has similar levels of deprivation and 
prior attainment. 

We decided that not only was this project 
something which needed doing, but also that 
we could do it. 

The last eight months have been spent 
gathering data, creating a vision, producing 
staffing, curriculum and financial plans, 
developing a governance model, enlisting 
governors and researching suitable sites. 

It seems presumptuous to give advice to 


others who are considering doing the same 
thing. After all, our application may not be 
approved next month, and even if it is, that 
will generate a whole new raft of work. 

But one member of the team said to me 
the other day: “We’ve produced a handbook 
on how to open a college” — and that does 
encapsulate what is needed in an application. 

In the process we have been able to reflect 
on our own college and the way we run it. 

We have learned much from the process, 
not just about how to put together an 
application, but about communicating 
messages, seeking allies and building 
support. But there are things we would do 
differently if we had known eight months ago 
what we know now. 

Planning a long lead-in is essential. 

We thought we had plenty of time, when 
the idea of a 2016 opening seemed 
reassuringly remote. 

But the process has its own momentum and 
it put considerable stress on our small team 
who already have a day job. Expect to work 
though holidays and weekends. 

One thing we should definitely have 
started earlier is the ‘thousand names 
project’. All free school applications must 
demonstrate that they will be at full capacity 
or oversubscribed by the first year of ‘steady 
state’. For us, this meant getting 1,000 
students of the right age to indicate that 
the proposed college would be their first 
choice. We built a micro-site and produced a 
mini-prospectus and sent teams of staff into 
the town to talk to potential students and 
parents. We started this work quite late, in 
June and July, as the school year approached 
its end. Given that we had no direct access to 
students in the appropriate year groups, this 
was quite stressful. 

Early on, we applied successfully for 
a place on the development programme 
delivered by the New Schools Network 
(NSN). This independent charity works to 
improve education by increasing the number 
of innovative state schools. 

We attended a weekend training event, 
and have been supported by an adviser and 
consultants who have provided feedback on 
all aspects of our application. Places on this 
programme are dependent on the strength of 
your vision, and on meeting the NSN’s own 
internal deadlines. 

Be prepared for reactions which will 
include overt hostility, regardless of how 
strong the evidence is about the need for 
alternative provision. 

For us, this hostility had the advantage of 
making us very clear on our mission, which 
is reaffirmed every time we come across an 
argument which has nothing at all to do with 
the success of young people, and everything 
to do with protecting poor performance. 


The Secret Principal features on the last Monday of every month 


The charity National Numeracy 
has launched a manifesto aimed at 
eliminating the “national scourge” of 
poor everyday maths skills among the 
UK population. Wendy Jones explains 
how it wants to improve adult numeracy. 

f oor numeracy is a massive challenge 

mj for the UK and the arguments for 
change are overwhelming’ — these 
were the blunt opening words of National 
Numeracy’s Manifesto for a numerate UK. 

Successive government have failed to 
make any real difference to adult numeracy. 
There have been some improvements 
in literacy — according to the Skills for 
Life survey a couple of years ago — but 
numeracy, with a lower starting point, 
has got worse. 

Half of adults in England have the 
numeracy skills roughly expected of primary 
school children (the adult/child comparison 
offers very crude linkage, of course) and 
more than three quarters don’t have skills 
equivalent to those needed for a C grade 
at GCSE. 

This was the context for our manifesto. 

A lot of our emphasis is necessarily and 
controversially on school maths, since that’s 
where it starts to go wrong for many people. 

We want a new and separate focus on 
numeracy as a discipline that underpins 
every subject, leading to an additional GCSE 
in numeracy or core maths. That clearly has 
implications for the FE sector. 

But it’s the thinking on adult numeracy 
that I’d like to concentrate on. Formal adult 




WENDY JONES 

National Numeracy trustee 


Maths proposals add up 
to a funding change 


maths or numeracy provision has a history 
of neglect — of being under- valued, under- 
funded and under-researched. 

And even though there clearly are pockets 
of excellence and successful innovation, the 
Skills for Life results suggest there has been 
no scaling up of good practice. We therefore 
would like to propose some radical cross- 
sector measures. 

First, take the adult numeracy curriculum. 
We want to remove the ‘tick box’ approach 
which simply goes through the various 
skills and processes with no sense of inter- 
connectedness and no apparent overall goal. 

We would replace this with a new model, 
based on the Essentials of Numeracy 
developed by National Numeracy in 
partnership with a group of maths 
curriculum experts. This links the different 
areas of knowledge and understanding to 
the very concept of being numerate, that is, 
being able to use maths to solve everyday 


problems, make decisions and reason, 
knowing which maths to use and being 
ready to try different approaches. 

We also propose a change in the way adult 
numeracy is assessed and courses funded. 

Providers should not be rewarded simply 
on the basis of the qualifications achieved 
— this encourages a focus on low-hanging 
fruit and discourages efforts with the most 
challenging students. 

Instead, account should be taken of the 
student’s starting point and the progress 
made — the distance travelled. This is 
particularly important in maths where many 
start from a very low base and where real 
achievement may go unrecognised. 

It’s an approach we work into our own 
National Numeracy Challenge, which 
encourages adults to improve their skills 
online and measures the progress they make. 

We have purposefully not attempted to 
cost our proposals. Such costings are often 


wide of the mark and give politicians an 
immediate excuse to sideline ideas. Nor have 
we commented on the cut in the adult skills 
budget or looked at the workforce issue — 
we leave that to others. 

Instead, we major on the fundamental 
change in attitudes needed if the UK is 
to become numerate. We propose a new 
drive to spread the positive messages that 
numeracy is an essential life skill, that it can 
be learned and that dismissive attitudes 
are harmful. 


cr 


Costings are 
often wide of the 
mark and give 
politicians an 
immediate excuse 
to sideline ideas 

We also want to see more research into 
how people can be persuaded to improve 
their skills and develop resilience and 
persistence (we’re already working on this 
with the Behavioural Insights Team — the 
‘Nudge Unit’ started in the Cabinet Office). 

It is a matter of changing beliefs and 
behaviour — and removing the structural 
barriers that currently get in the way. We 
know that’s a huge task — but we need to 
start on it now. 
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Labour Conference: questions over Miliband's skills aim 





at party conference 



(Next week - the Conservatives) 


@FCDWHITTAKER 

FWHITTAKER@FEWEEK.COM 


L abour leader Ed Miliband’s 2014 
conference address has prompted FE 
and skills sector questions about figures 
behind his pledge to bring the number of 
apprenticeship starts up in line with those at 
university. 

In his speech in Manchester on Tuesday, 
Mr Miliband said he wanted the same 
number of school-leavers to go on to 
apprenticeships as university by 2025. 

But Labour now faces calls to reveal the 
numbers behind the claim after one expert 
told FE Week the scale of the challenge 
would depend on whether Labour’s planned 
apprenticeship reforms, including a two- 
year minimum duration and abolition of 
courses below level three, were taken into 
account. 

Mick Fletcher, a founder member of the 
Policy Consortium, said: “It sounds an 
ambitious target, but he has wisely given 
himself a decade to get there, and depending 
on the precise calculation used it could be 
quite challenging, or we might be there 
already. 

“There are currently about 650,000 18-year- 
olds and similar numbers aged 19 and 20. 
Around 35 per cent of 18-year-olds apply to 
higher education and a further 10 per cent 
of 19-year-olds apply for the first time each 
year, allowing for the fact that not all are 
accepted but that others apply later, perhaps 
a maximum of 300,000 will enter higher 
education by age the age of 24. 

“The figure for 2012/13 was actually 
273,000, but removing the cap on student 
numbers may increase participation a little 
by 2025. 

“In 2012/13 the number of apprenticeship 


starts for the 19 to 24 age group was 161,000. 
Starts for those aged 16 to 18 were 112,000, 
giving 283,000 — on current year numbers 
therefore we are there already. 

“Even if we only count the half of the 16 to 
18 category who were 18 year olds, to meet 
the target still only requires an increase of 
73,000 or 32 per cent — a bit under 3 per cent 
per year. 

“On the other hand were Labour to scrap 
apprenticeships at level two and those 
lasting under two years there would be a 
real struggle — they’d have to at least treble 
the number of places offered at level three 
— currently there are fewer than 100,000 
starting level three apprenticeships of all 
lengths. 

“Creating more places is one issue — 
funding them is another. It is possible 
that the ambition could be funded by 
reducing the total of 222,000 who started 
an apprenticeship after the age of 24 — 
even allowing for the lower cost of older 
apprenticeships there’s plenty of headroom.” 

It comes after the FE sector called for an 
emphasis on quality and the establishment 
of an “apprentice charter” in response to Mr 
Miliband’s comments. 

David Hughes, chief executive of the 
National Institute of Adult Continuing 
Education (Niace), said: “We are keen to 
support the next government’s ambition on 
apprentices by implementing an apprentice 
charter. This will be written from the 
perspective of each apprentice and signed-up 
to by government, employers, learners and 
providers. 

“It will enable them to see what each 
apprenticeship will involve, setting out 
the opportunities, experiences, support 
and feedback an apprentice can expect 
at different stages. It will also give the 


Ed Miliband on apprenticeships *Selected quotes from the Labour leader's conference speech 


Lots of the people I meet who are on 
apprenticeships say 'my school said 
apprenticeships were rubbish and they 
wouldn’t help me but now I’m doing it, it’s 
really great for me'. 

Frankly there aren’t enough of them and they 
aren’t high-quality enough. 

So our fourth national goal is that by 2025 
as many young people will be leaving school 
or college to go on to an apprenticeship as 
currently go to university. 

Now, I’ve got to tell you this is an absolutely 


huge undertaking. We are such a long way away 
from this as a country. It is going to require a 
massive national effort. It’s going to require 
young people to show the ambition to do well 
and to get on. 

It’s going to require schools to lead a 
dramatic change in education, with new gold 
standard technical qualifications. And it is 
going to need business and government to lead 
a revolution in apprenticeships. 

You know, government is very good at 
preaching to business about what it should 


be doing. Let me just tell you: government 
is absolutely useless when it comes to 
apprenticeships. It’s true of governments 
of both parties. Look at other countries like 
Germany. They do a fantastic job in giving 
apprenticeships to the next generation. We 
don’t do that in this country. 

First, we’ve got to tackle the failure by 
government. Then we’ve got to say to business 
that you’ve got to play your part. If you want to 
bring in a worker from outside the EU, that’s 
ok but you must provide apprenticeships to the 


next generation. 

You see we can’t have what’s happening at 
the moment in IT where you've got more and 
more people coming in but actually the number 
of apprenticeships falling in IT. 

And we’ve also got to say to business 
this: We’re going to give you control of the 
money for apprenticeships for the first 
time but in exchange, if you want a major 
government contract, then you must provide 
apprenticeships to our young people. A plan for 
jobs, for wages, for education. 


apprentice a clear understanding of the 
contribution they must make. 

“What’s needed is not just an 
apprenticeships revolution but an adult skills 
revolution that unlocks the talents of all.” 
Richard Atkins, president of the 
Association of Colleges, said Mr Miliband 
was, “right to put pressure on employers,” 
adding: “Too few do so at the moment, both 
from the public and private sectors. 

“Giving employers a strong say in 
apprenticeships is absolutely right, but at the 


same time the interests of apprentices need 
to be respected. They need to learn skills 
that are portable, and not specific to a single 
employer. 

“Colleges have a long tradition in 
providing technical and vocational 
education, and are ideally placed to deliver 
training as part of the apprenticeships.” 

Kirstie Donnelly, UK managing director 
of City & Guilds, said: “What we need now 
are details from Labour about how these 
additional apprenticeships will be created 


and how they intend to ensure that quality 
remains high.” 

It comes after Association of Employment 
and Learning Providers chief executive 
Stewart Segal and 157 Group executive 
director Lynne Sedgmore warned Mr 
Miliband’s proposals to apparently increase 
apprentice numbers risked prioritising 
“quantity over quality”. 

Mr Segal told FE Week : “It’s great that it’s 
such a top priority, but we don’t want to fall 
into the trap of being driven by numbers and 


by particular routes. 

But he warned that any law to force 
employers to hire apprentices based on 
quotas could backfire. 

He said: “I don’t think it should be 
legislation. It’s too complex and there are 
too many variables to try to determine what 
employers have to do. But I do think there is 
a long was to go to encourage employers to 
run apprenticeships and make it easy.” 

Dr Sedgmore said: “The pledges he is 
making are positive and I am pleased it is so 


high on his agenda. 

“However, while it is important to 
increase the number of apprenticeships on 
offer it is crucial that all apprenticeships are 
of a high quality. 

“We would like to see this initial pledge 
backed up very quickly by plans for how all 
apprenticeships will become a pathway to 
valuable and sustainable employment. 

“I laud his vision of parity of esteem, 
it is a powerful one. But that vision will 
only be realised through building a world 
class apprenticeship system where all 
apprentices, young people and adults, are 
given the best possible learning experience 
with long-term benefits for them and for the 
economy.” 

Conference also heard from Shadow 
Education Secretary Tristram Hunt, who 
told delegates improving technical education 
was one of his three key campaign 

He said: “A Labour Government will 
ensure Further Education colleges 
focused on training for local jobs, proper 
apprenticeships lasting two years, a 
technical baccalaureate, with respected 
qualifications, careers advice, technical 
degrees so young people can earn and learn.” 


Minimum wage 
proposal misses 
out apprentices 

Would-be apprentices are still waiting for 
answers over what Labour’s minimum 
wage pledge could mean for them. 

Shadow Business Secretary Chuka 
Umunna was one of the many Labour 
politicians to trumpet leader Ed 
Miliband’s promise to increase the 
national minimum wage to £8 an -hour 
as he took to the stand at party 
conference. 

But neither Mr Umunna’s office nor 
the Labour Party press office were able 
to tell FE Week what this would do to the 
rate for apprentices, which is currently 
£2.68 an hour, rising to £2.73 an-hour 
from October 1. 

Mr Umunna mentioned the wage rise 
and apprentices in his speech, but did not 
link the two. 

He said: “Your dignity is why we’ll 
increase the value of the minimum wage 
and incentivise employers to pay a living 
wage.” 

And he added: “We need to do more to 
ensure our businesses can compete in the 
world and create the jobs of the future. 

“That’s why we set out Agenda 2030 - 
our long-term plan to support business, 
grow our economy, and earn our way to a 
higher standard of living for all. 

“It’s a plan that does away with the 
snobbery that says an apprenticeship is 
not as important as university. So we will 
invest in high-quality apprenticeships, 
and new technical degrees.” 

The new apprentice minimum wage, 
which comes into effect on October 1, 
is £2.73, which is 42 per cent of the new 
national minimum wage rate of £6.50. 

If the same sum was applied to 
Labour’s proposed £8 wage, the rate for 
apprentices would rise to £3.36. 

A consultation by the Low Pay 
Commission, which closed on Friday 
(September 26), led to concerns over 
its suggestion that a new “simplified” 
system could entail a new minimum 
rate for all apprentices, with learners no 
longer moving up after 12 months to the 
higher rates enjoyed by normal workers. 
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Helen’s grand designs on Indian adventure 



Helen Williams with a selection of designs she produced at Cleveland College of Art and Design that impressed the 
British Interior Textiles Association Emerging Talent Awards judges. Inset: Helen with more of her designs 


A former Cleveland College of Art and 
Design student is working in India with 
one of the country’s leading interior 
design companies. 

Helen Williams flew to Mumbai last month 
to work with GM & Syntex PVT that supplies 
soft fabrics and furnishings to high-end UK 
retailers. 

The 22-year-old will be using knowledge 
gained on her higher level surface and textile 


course at the college, which she graduated 
from in June, to produce collages known as 
‘trend boards’ of fabrics she comes across that 
could sell in Britain. 

Helen won the first runner up prize at 
the British Interior Textiles Association 
Emerging Talent Awards in October. 

She said: “I’ve always wanted to work in 
the interior design industry. To be able to do 
that in India is a dream come true.” 


Farewell to ‘Flash’ after 24 years 




A caretaker known for his sense of humour has 
retired after 24 years of service at Walford and 
North Shropshire College. 
f Graham Lee, aged 65, who is better known to 
staff and students as ‘Flash’, was given a present, 
leaving card and cake baked by hairdressing tutor 
Rachel Young at a leaving party. 

Graham was known for his practical jokes 
and recalled how he once emptied three 
hole-punchers’ worth of paper into a 
teacher’s umbrella. 

He said: “When it rained the 
next day, the teacher went out, 
put up his umbrella and was 
covered in paper bits. He 
wasn’t best pleased.. 

“I really loved my job. I 
loved the people mostly.” 


iCAVIItC 


LIP 




Former caretaker Graham Lee with his cake. 
Inset: Graham, who is widely known as ‘Flash’ 
by staff and students, riding a motorbike 
around the grounds at Walford and North 
Shropshire College 


Self-Published writer delivers 
message of hope to learners 



A crime novelist who was 
repeatedly rejected by 
publishers more than 30 
years before finding success 
through selling his books 
online told Wigan and Leigh 
College students to never give 
up on their dreams. 

Keith Houghton, who is 
best known for a series of 
books about detective Gabe 
Quinn, first self-published his 
books through Kindle Direct 
Publishing three years ago and 
has now sold more than 310,000 
copies worldwide, topped 
Amazon International Best 
Seller lists and received more 
than 900 five-star reviews. 
After speaking to the 


Crime novelist Keith Houghton 


Keith speaking to students at 
Wigan and Leigh College 


students, he said: “I wanted to explain that despite 
my 30-year struggle to get published I never gave up 
on my dream.” 

Louise Gray, divisional manager of beauty at the 
college, said: “Keith offered valuable insight into 
going it alone and how he promotes himself.” 



Bentley gears up for car launch 
with new training base 


From left: Crewe and Nantwich Conservative MP Edward Timpson, South Cheshire College principal Jasbir Dhesi 
and chief executive of Bentley Motors Wolfgang Durheimer at the launch of the new training centre. Inset: Apprentice 
Laura Taylor, aged 25, practices stitching paneling for the inside of a car 


B entley Motors has opened a 

manufacturing training base at South 
Cheshire College. 

The new training facility will prepare level 
three apprentices to help build the luxury car 
maker’s new sport utility vehicle set to be 
unveiled in two years. 

The first 40 apprentices, who will also work 
at Bentley’s manufacturing headquarters in 
Crewe, will be inducted at the college by the 
end of the month. 


They will be trained at mechanical and 
electrical engineering, bodywork painting, 
and crafting fittings such as panelling for car 
interiors. 

Principal Jasbir Dhesi said: “This is a 
fine example of a college working to provide 
a bespoke employer-led apprenticeship 
programme. I am proud that nearly all 
training associated with high-level technical 
skills in the production of Bentley cars will 
be in Crewe.” 
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Student makes British judo team for the Special Olympics 


TyneMet College student Sarah Scott 
has been selected to represent Great 
Britain at the Special Olympics 
World Summer Games in Los 
Angeles where she hopes to meet 
Barack Obama, writes Paul Offord. 

A thlete Sarah Scott has had a lot to 
contend with on her journey to the 
top level of special needs sport. 

The 21-year-old TyneMet College 
learner, studying preparation for life 
and work, was diagnosed with Down’s 
Syndrome and a hole in the heart 
shortly after birth. 

Her parents, Ronnie and Jean, both 
58, feared Sarah would struggle to even 
walk when she was a baby, but she 
quickly became fully mobile and took up 
judo aged seven. 

She has now been selected to 
represent her country in the martial art 
at the Special Olympics World Summer 
Games in Los Angeles next July and 
August. 

Sarah, who is also a keen swimmer, 
plays badminton and canoes, said: “I’m 
really excited. I haven’t been to America 
before and this will definitely be my 
biggest ever competition.” 

More than 7,000 athletes from 170 
countries will compete at the World 
Summer Games in 28 sports also 
including basketball, beach volleyball, 
athletics, table tennis, powerlifting, 



having a child with 
Down’s Syndrome, but 
it has been wonderful to 
see her develop through 
sport.” 

Sarah’s course at 
TyneMet has helped 
develop her social and 
employment skills, as 
well as improving her 
numeracy and literacy. 

Andrea Cochrane, 
head of preparation 
for life and work at 
TyneMet, said: “This 
opportunity is a huge 
honour for Sarah and we 
all wish her the best of 
luck in the competition.” 
Sarah needs to raise 


Sarah at TyneMet 
College 

£2,600 to compete in the World 
Summer Games, which will pay for 
flights and accommodation. 

Contact her dad, by emailing 
ronnie.scott@blueyonder.co.uk, 
to donate. 

Sarah hopes to meet Barack Obama at next 
year’s Special Olympics 


DO YOU WANT TO BE IN CAMPUS 
ROUND-UP? 
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students where applicable 


tennis, golf and football. 

They will be hosted by American 
President Barack Obama and his 
wife Michelle. 

Ronnie said: “We’re excited 
because the organisers told us 
there will be a good chance 
Sarah will meet the 
Obamas in person while 
she’s out there.” 

Sarah was taught Judo 
by her father who 
is a martial arts 
enthusiast. 

She excelled over 
the last two years at 
Special Olympics 
competitions for 
British-only 
competitors, 
winning a 
silver medal 
in Hastings, 

Sussex, and 
gold and bronze 
in Edinburgh. 

Sarah 

previously won a 
bronze medal in the 
GB Special Olympics 
in Leicester five 


years ago. 

Ronnie said: 
“There are many 
worries that come 


Sarah preparing to 
her shoulder at 


*■ 

her friend Jack Ross over 
Judo Club in North Shields 




If you want to Let us know of any new faces at the top of your college, training provider or 
awarding organisation please let us know by emailing newsldfeweek.co.uk 


A former “apprentice principal” has taken 
the reins at Great Yarmouth College 
(GYC). 

Stuart Rimmer has left the director of 
quality and enterprise role he held for seven 
years at Lancaster and Morecambe College 
(LMC) to become a first-time principal in 
Norfolk. 

The 38-year-old takes over following the 
retirement of Penny Wycherley, who became 
Great Yarmouth College principal three years 
ago, and having learned the principal trade 
from his previous employers. 

“I served a great ‘apprenticeship’ 
for this new role under David Wood, 
principal at LMC,” said Mr Rimmer, 
previously Newcastle College’s 
programme manager for business, 
accounting and law. 

“The journey that LMC went 
on in terms of finance, quality and 
curriculum development and the 
improvement in leadership was 
tremendous. 

“It was excellent 


being a part of one of the success stories in 
Lancashire and I hope to apply some of that 
learning to my new post in Norfolk.” 

Ms Wycherley, a former principal at 
Eastleigh College and South Kent College, 
joined GYC “for six months” in January 
2011, but stayed on to lead the college from its 
inadequate Ofsted rating of late 2010 to last 
year’s good result. 

“Working with the staff and students at 
GYC has been a pleasure and a privilege,” 
she said. 

“When I came here, it is was because I 
like a challenge and because I had met 
the staff and management team and 
believed they were committed to 
creating a good college at the centre 
of its community. 

“While I have been here I have 
grown to love Great Yarmouth, a 
community with heart. I will leave 
with so many good memories and 
pride in what the team I have 
worked with has done. 

“Their response to 


Brian Keenan 

United Arab Emirates, among others. 

Mr Keenan, who has been based in the 
Middle East for nearly three decades, said: 
“Countries in the Middle East and North 
Africa region face serious employment 
challenges for their young populations.” 

He added: “As incoming chief executive, I 
am honoured and excited by the challenges 
that lie ahead.” 

Chairman of the board Andy Forbes, 
principal of Hertfordshire Regional College 
and president of the Hertfordshire London 
Colleges, said: “I am delighted that Brian 
has been appointed. His knowledge and 
expertise from working across the Middle 
East will provide us with unrivalled 
leadership and insight.” 


Penny Wycherley 

growing training to meet employers’ needs 
and to making a difference to the community 
is unrivalled and I look forward to hearing 
the impact of this as Great Yarmouth 
flourishes.” 

Meanwhile, Brian Keenan has been 
appointed chief executive of Hertfordshire 
London Colleges Consortium (Hertvec) in 
Saudi Arabia. The consortium was awarded 
a £225m contract by the Kingdom’s College of 
Excellence programme in April to open three 
colleges in the Qassim and Riyadh Provinces 
this month. 

He has held educational roles at Saudi 
Arabia’s King Fahd University of Petroleum 
and Minerals, British Aerospace and the 
Higher Colleges of Technology (HCT), in the 


OVER 


Your weekly guide 
to who’s new and 
who’s leaving 
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Chief Finance Officer 


Hertfordshire 
LOndon Colleges 

Ttara So heip you succeed 1 


c.£80k + benefits 


We are working with Protocol on this important appointment. Please contact Protocol’s dedicated 
Senior Executive Recruitment Team to request an application pack at execrecruitment@protocol.co.uk, 
or visit to www.protocol.co.uk/HLC for further information about this exciting opportunity. 


Protocol 


Excellence in FE 


Hertfordshire London Colleges are delighted to be associated with the Colleges of Excellence’s ambitious and exciting plans 
to deliver world class technical and vocational training (TVET) across the Kingdom of Saudi Arabia. We have been awarded 
an exclusive contract to establish three new colleges in the central locations of Unaizah and Al Zulfi. The colleges opened 
their doors in August 2014 and training has now begun to support our new learners to succeed in their chosen vocational 
pathways. 


We are now seeking to appoint a Chief Finance Officer to provide outstanding strategic leadership and management of all 
financial services for the three colleges. The successful candidate will demonstrate significant experience of being able to 
prepare and manage annual financial forecasts, devise and monitor financial control systems and manage the services of 
external suppliers. This new role will provide several challenges but even greater opportunities for the successful candidate, 


As part of the benefits package, our new Saudi-based CFO will be entitled to live in our carefully designed, luxurious 
Western-style accommodation block in Buraidah, the thriving capital of Qassim province, located three hour’s drive north of 
Riyadh. They will also be entitled to a flight allowance, free private healthcare and an end of contract bonus. 


If you are interested in this exciting opportunity and want to play a key part of one of the largest educational developments 
in the world today, we would love to hear from you. 


The closing date for applications is 12pm on Monday 20th October 2014. Interviews will be held on Thursday 6th November 2014. 


We believe we can’t deliver consistently excellent 
outcomes for the students we serve, if we’re not more 
than just a little bit dissatisfied with the status quo. 

It's this hunger to do better that's driving transformative 
change and improvement at New College Stamford - and 
the good news for your career is that we're hungrier than 
ever. We want to do more; and these three posts, led by 
our recently appointed Principal, will form the heart of a 
leadership team which engages with all our students in a 
complex operating environment, embracing challenges and 
shaping the College’s future. 

Vice Principal Finance, Planning 
& Resources £70k 

We’re looking for an outstanding professional whose 
knowledge of complex funding streams is complemented by 
the highest level of general financial expertise. You’ll lead the 
business planning process, working closely and effectively 
with colleagues to make meaningful connections between 
budgets and resources, and further develop our ‘student 
first’ ethos. You’ll also oversee Estates and Facilities, IT, 

HR and Capital Development, develop robust business 
management systems, and embed a strategic understanding 
of finance across the College. 


the professional curiosity to keep us at the leading edge of 
innovation and the creativity to try new ways of working. Your 
track record must show that you've successfully kept the 
student experience firmly at the heart of your achievements, 
and we’d especially like to hear from candidates who are 
currently serving (or have recently served) as an ‘additional 
inspector’ for Ofsted. 

Executive Director Partnerships, 

Skills and Commercial Development 

Attractive Salary 

This is a rare opportunity to create and shape a role which 
catalyses potential relationships, strengthens existing ones 
and extracts maximum value from our established role within 
the regional and sub-regional business community. We know 
that we’re respected and acknowledged as a provider of 
choice, but there is much more we can and need to do to 
consolidate and extend this position. You'll be a crucial part 
of making that process work, connecting ideas, brokering 
partnerships and proposing new models: it’s an unusually 
free rein which will appeal to your entrepreneurial and 
commercially- motivated professional profile. Experience/ 
knowledge of apprenticeships and adult learning is essential, 
but beyond that we're happy to be persuaded... 



Vice Principal Curriculum Strategy & Learning 
Improvement £70k 

At its simplest, our curriculum is our product and our 
students our lifeblood. We want to make sure that we 

remain the first choice across 
the board, serving school 
leavers, apprentices and 
employers - anyone embarking 
on further and higher studies. 
You’ll bring broad and deep 
knowledge of curriculum 
development and improvement 
at a strategic level, as well as 


Access our briefing pack at 

www.davidsonpartners.com/ncsl031 For a subsequent 
informal conversation, contact Shahidul Miah on 07581 
230171, Leon Ward on 07871 044649 or Hamish 
Davidson on 07932 698807. 

Closing date: 10 October 2014. 

Recognising the potential of a diverse community New 
College Stamford is committed to safeguarding and 
promoting the welfare of children and adults and expects all 
staff and volunteers to share this commitment. Successful 
candidates will be required to complete an Enhanced 
Disclosure and Barring Services (DBS) application. New 
College Stamford is a ‘Specified Place’. 



INVESTORS 
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Stamford 


We are looking for a: 

SALES ADMINISTRATOR - IMMEDIATE START 
SALARY: £20K TO £22.5K (DOE) 

Greenwich, London 



Learning & skills ~ events, 
consultancy and training 


Responsible for the day-to-day administration of the Lsect sales team office. 

Roles will include: supporting the sales manager and executives with the processing of sales, 
general office administration, financial administration and maintaining high levels of customer 
service. 


Closing date: 5 pm, Friday, September 26 


To apply email: hannah.smith@lsect.com 

For more information visit jobs.feweek.co.uk 

Lsect is publisher of 

ACADEMIESl 


City§* 

Guilds 

14-19 SENIOR EDUCATION CATEGORY MANAGER 
£48,056-£58,118 


CUSTOMER MARKETING MANAGER 
£42,201 - £51,579 

We have an exciting opportunity tor a creative, results-orientated professional to join our team to 
Lead and manage alt aspects of our 14-19 offer and take ownership for the Launch of our brand new 
14-19 TechBac offer. 

We need someone with exceptional skills in content creation and creative execution. You’Ll work 
closely with our Senior Sates team to shape the annual Customer Marketing Plan - designing the 
initiatives that help to win the big proposals, tenders and pitches. 

This rote will focus on developing and growing our 14-19 customer base, increasing brand reach 
and recognition, and developing new services as part of a wider proposition. This position provides 
a fantastic opportunity for a dynamic, organised, and experienced educational and training 
professional to grow and work closely with our product and sates and marketing teams. 

The rote will focus on building deep customer insights by supporting sales visits and using this 
to understand the drivers of buyer preferences that will help you and the wider marketing teams 
to use in campaign plans and activity. You will work closely with our Senior Sates team to shape 
the annual Customer Marketing Plan that delivers on high value opportunities within key targeted 
customers, designing the process and personalty supporting initiatives. 

CUSTOMER PLANNING MANAGER - AWARDING & ASSESSMENT SERVICES 
CUSTOMER PLANNING MANAGER - LEARNING TECHNOLOGIES AND CONTENT 

£ 45,845 - £ 56,033 

You will also own and oversee the development and maintenance of engaging toots, a compelling 
credentials bank (including testimonials and case studies of value delivery) for wider use by 
marketing and sales. 

We are looking for two dynamic and commercial professionals to drive the yearly planning for our 
UK awarding services and Learning technologies. Working across product and marketing you will 
oversee the development of our overall customer proposition and work with the commercial teams 
to activate, whilst coordinating the overall go-to-market planning for the release of key products 
and services aligned to customer needs and buying cycle. 

This rote is suited for an individual who is commercially astute with exceptional skills in 
communication, storytelling, content creation and creative execution. Previous experience in B2B 
consultative/solution sett or an Agency background is strongly desirable. 

You will have a solid understanding of the vocational education market and you will be able to 
inspire, Lead and motivate teams around you to deliver the annual plan that you develop. 

A background in business development or project management could be advantageous. 

All roles are based in central London at our new offices in Farringdon 

recruitment.cityandguilds.com/vacancies.html 
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If you’ve a solid track record of business-to-business sales and marketing management (which could have been 
gained in any sector), this is your opportunity to drive the growth of this ambitious further education college. 
Already a leading and highly successful provider of post-16 education, we’re now looking to build on that success 
in an increasingly competitive and commercial market. 


Commercial Director 

c. £60,000 pa + bonus | Greater Manchester 


That’s exactly where you come in: shaping our commercial strategy as you grow our work-based learning provision, direct our sales and marketing 
teams, identify new business opportunities and exceed income targets. Key here will be your ability to forge strong relationships with local employers and 
work closely in partnership with them. Through this, you’ll ensure that the training programmes and apprenticeships we deliver in their workplaces meet 
their evolving needs. You should also be an inspiring leader: someone who can motivate everyone around you to achieve exceptional results. 

In terms of experience, your background could well be in selling and marketing training solutions (possibly with a private provider) - or a similar area. 
What really matters is that you’re a powerful strategic thinker with first-rate influencing, business planning and change management skills. In addition, 
you’ll be keen to work with other members of our senior team to help us develop the college as a whole. 

With over 6,000 students, Tameside College is the leading provider of post 16 education in the Borough of Tameside, to the east of Manchester. 
Our aim is to transform lives, giving everyone the chance to develop their full potential in this supportive and friendly environment. 

For full details and to apply, please visit www.tameside.ac.uk/jobs.asp 

Closing date: 12 noon on Friday 10th October 2014. First stage of recruitment process: Wednesday 15th or Thursday 16th October 2014. 

Formal interviews: Tuesday 21st October 2014. 

The College is committed to safeguarding and promoting the . , 

welfare of children and young people and expects all staff and Cl3r©nClOn °yy£ 

volunteers to share this commitment. Sixth Form College W 
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Job Vacancy 

St.Helens Council 

www.sthelens.gov.uk/jobs 


Adult Skills and Business Manager 

Salary: £33,128 - £34,894 Reference: UELL14 

Grade: Sep 39 - 41 Department: Urban Regeneration, Housing & Culture 

Hours: 37 per week Closing date: 27 October 2014 
Interview date: Friday 14 November 2014 

In this challenging and stimulating post, you will be part of a small management 
team responsible for delivering a high quality community learning environment 
in the Merseyside borough of St Helens. 

With a keen awareness of the national agendas for Adult Learning, you will 
be a qualified teacher, ideally with a level 4/5 adult literacy or numeracy subject 
specialist qualification. You will have special responsibility for the curriculum area 
of Skills for Life and for the teaching staff responsible for delivering that aspect 
of the learning agenda. 

You will also have demonstrable experience of business management and fund 
raising in an educational context. Having a keen understanding of the current 
funding situation, you will be able to rise to the challenges posed by the current 
national funding arrangements. You will be accustomed to managing staff and 
able to support them in a climate of change management. 

Marketing and promotional skills are also a key part of this interesting and 
varied role. 

For an informal discussion about this opportunity, please contact Sue Williamson, 
Head of Library Services at St Helens Council on 01744 677493. 

For further details and to apply, visit www.sthelens.gov.uk/jobs or contact 

Audra Molyneux via CX@sthelens.gov.uk, Tel: 01744 676821 or 
Human Resources, Town Hall, Victoria Square, St Helens WA10 1HP. 


nocn 

CREATING OPPORTUNITIES 


BUSINESS DEVELOPMENT OFFICER (BRISTOL AREA) 

c. £26,000 pa 


NOCN is one of the largest awarding organisations in the UK with 4 million awards over the last 
6 years and has been providing a customer-focused qualification and accreditation service for 
over 25 years, based on an ethos of creating opportunities for all. This is an exciting opportunity 
to join a well-established and expanding organisation. 

This challenging role will require an energetic and dynamic individual to work with our Account 
and Sector Manager to build on our existing regional and national customer base. The post is for 
work primarily in the Bristol area. The main responsibilities are to support the business development 
functions including liaising with existing and potential customers to support the development of 
new business. We are looking for an individual who is able to operate across a number of teams 
within NOCN to take an integrated approach to effective customer service. 

We welcome applications from individuals who are able to demonstrate a professional, pro- 
active and forward thinking approach to business development work. You will be an influential 
communicator with excellent customer service skills and be able to demonstrate flexibility and 
initiative. Ideally, you will have an understanding of post 16 education and knowledge of awarding 
organisations' regulatory structures. 


The closing date for applications is 5pm on Friday 10th October 2014. 


NOCN is committed to equality, diversity and inclusion and we particularly want to hear from 
people from across the community, including people with a disability, people from black and 
ethnic communities, women and younger people who are able to make a real contribution to the 
charity and its learners. 


More information about NOCN can be found at 

www.nocn.org.uk 

For a job description and to apply, please visit 

www.nocn.org.uk/about/jobs_at_nocn 

Completed applications and equal opportunity forms should be submitted to: 

sarah.whithamcanocn.org.uk 
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Learning Technology Manager 

Salary: £36,099 per annum 

(Permanent / Full-time - 37 hours per week) 


BISHOP BURTON 

College 


Bishop Burton College is one of the leading land-based Colleges in the UK with strong and 
sustained growth in student numbers. We have undergone a multi million pound campus 
development programme including significant investment in state of the art teaching and 
learning facilities, sports facilities, a commercially run farm and an international standard 
equestrian facility at our campus near Beverley in East Yorkshire and we are building a new 
additional college campus near Lincoln which is due to open in 201 5. 

This exciting new role is based within the Quality Department supporting the teaching and 
learning staff, providing a crucial link with the IT Department and taking the lead on the 
continued cross college development of e-learning, virtual learning environments, learning 
technologies and their embedding within teaching and learning across both of the college 
campuses. You will also take the lead on implementing the requirements resulting from the 
Further Education Learning Technology Action Group (FELTAG). 

An experienced trainer you should also have experience of and be able to demonstrate that 
you have a strong commitment to striving for excellence in the development of learning 
technologies in an educational setting. You should also be an excellent communicator who 
thrives in a demanding, fast moving environment and is driven by the desire to help people 
to succeed. 

This is a varied role requiring someone with effective presentation skills and attention to 
detail. You should have a proactive approach to cross college working as well as the 
confidence to use your initiative whilst working on your own and as part of the team. 


Closing Date: 6th October 2014 
Interview Date: Week commencing 
20th October 2014 


Call:01964 504190 
Email: great.jobs@bishopburton.ac.uk 

or visit www.bishopburton.ac.uk 
for further information 
NO AGENCIES 


The College is committed to safeguarding and promoting the welfare of children, young people and vulnerable 
adults and expects all staff to share this commitment. An enhanced DBS check will be carried out on the successful 
candidate. Bishop Burton College is committed to Equal Opportunities for all. 


EFQMI 
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TO ADVERTISE WITH US CALL 
HANNAH SMITH ON 



September 2014 marks the 125th anniversary of Morley College and 
we approach this milestone with a deep sense of pride in our history 
and excitement about what the future holds. Located on the border 
between Lambeth and Southwark and only minutes away from London’s 
Southbank, the College occupies an enviable location, providing a 
unique mix of renowned creative arts courses and thriving community 
learning provision. Recent years have seen the College undergo a 
transformational Renaissance, providing a firm foundation for our new 
Principal to raise the profile of Morley College and all it has to offer with 
a wider group of learners and partners in the communities we serve 
and beyond. 

An inspirational, collaborative and entrepreneurial leader, preferably 
with a thorough understanding of the Adult Education funding and 
policy environment, you will have a strong affinity and passion for the 
range of programmes on offer at Morley College. Key to your success 
will be your ability to identify the opportunities for growth and harness 
the talents of exceptionally committed managers and staff. Recent 
experience of current inspection frameworks and of successfully leading 
the quality agenda in a high performing education institution is desirable. 
A strategic thinker with the ability to develop a persuasive vision, you’ll 
be a strong ambassador, quick to establish credibility and trust inside 
and outside college, building on existing 
relationships and forging new partnerships 
in the local community and in the creative 
arts industry. 

Visit www.morleyprincipal.co.uk to find 
out more or contact Trudy Searle or Mike 
Galloway at Navigate on 07791 090141 / 

07765 595758. Closing date: 17th October. 

Longlist interviews: Weeks commencing 
27th October and 3rd November. Final 
interviews: 24th & 25th November. 


LEARNING 
FOR LIFE 

^Morley 
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Vice Principal - Delivery 

Salary c. £80,000 

Are you an ambitious, talented and dynamic professional? 

Do you want to work in an enviable location with a desirable lifestyle? 

City College Plymouth serves over 17,000 students with a comprehensive portfolio of 
academic and vocational courses and excellent services for business. We are positioned 
at the heart of our community, and make a major contribution to the region’s partnership 
strategies for growth and prosperity. 

The historic and thriving coastal City of Plymouth is surrounded by beautiful beaches and 
stunning moorland - a career with us could be just the breath of fresh air you need! 

This is a key strategic role, with responsibility for College-wide curriculum development 
and delivery, and further enhancing the quality of our teaching and learning. The successful 
candidate will bring strong leadership skills and significant experience of the further 
education sector, combined with a passion for education and student success. 

To apply, please visit the College e-recruitment site at www.cityplym.ac.uk/jobs. 

For a confidential and informal discussion about the post, please 
contact the Principal and CEO, Phil Davies, on 01752 305707. 

Closing date: Wednesday 8 October 
Interview dates: 20 and 21 October 
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If you have any questions about applying please contact Human 
Resources on 01752 305322 or e-mail recruitment@cityplym.ac.uk 


! LEARNERS 


City College Plymouth is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. • The College is an equal opportunities employer 
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FE Week : The only newspaper dedicated to further education and skills 

The dedicated place to advertise your vacancies 


FE Week has fast become the primary source of news for professionals 
working within further education and skills, and each week provides a large 
selection of FE jobs in print and online. 

The newspaper is a superb platform from which to engage with potential 
applicants for your vacancies. As the only newspaper dedicated entirely 
to the learning and skills sector, your recruitment adverts will effectively 
reach and engage with our niche audience. 

Our in-house team are here to offer you a wide range of creative solutions 
to help advertise your job role. Your account manager will work with you 


to ensure that your advert looks great and gives off the right message to 
potential candidates. 

Print recruitment advertising starts from £300, for a 3 x 5 advert. All rates 
include a featured online listing, ensuring that your advert has the widest 
possible reach, and there is no extra charge for composite adverts. 

We understand that a successful and expedient recruitment campaign is 
essential to any organisation. We aim to provide a quick turnaround when it 
comes to designing print adverts and uploading jobs online. 



Plymouth Studio School 

Principal Desig 

Salary: circa £70k 

Are you an exceptional leader with the 

vision to spearhead a new approach to learning? 

A unique opportunity has arisen for a motivated, innovative and dedicated individual to 
lead Plymouth's first Studio School. 

Sponsored by City College Plymouth and the University of St Mark & St John, Plymouth 
Studio School is spearheading a new approach to learning: one that is rooted in the 
world of work. Enterprise projects and placements with local and regional employers will 
sit alongside robust academic learning. Catering for 300 students aged 14 to 19 and 
offering vocational and academic qualifications, the School will ensure that students leave 
equipped to succeed in the worlds of sport, leisure and tourism and hospitality. Working 
with the School's staff, governors and a committed group of employer ambassadors you 
will empower our young people to achieve their full potential. 

We are looking to appoint an ambitious and inspirational leader with a proven track 
record of successful educational leadership to join us in January 2015 or as soon as 
possible thereafter. You may be an existing Principal or Head Teacher, or someone 
looking to make their first move into a role such as this. Doors open in September 2015 - 
it's up to you to make sure we're ready. 


To apply, please visit the College e-recruitment site at www.cityplym.ac.uk/jobs. 
For an informal, confidential discussion about the post please contact the 



Principal and CEO of City College Plymouth, Phil Davies, on 01752 305707. 
Closing date: Friday 10 October 2014 
Interview dates: Wednesday 5 and 
Thursday 6 November 2014 


We are looking to appoint an exceptional candidate to the post of 

Director of Technology, 

Marine and Renewables 

Salary £48,019 to £52,991 

City College Plymouth prides itself on offering an exceptional experience to its students and we 
are justifiably proud of the significant contribution we make to the social and economic success 
of the region. 

A fantastic opportunity has arisen to lead the Faculty of Technology, Marine and Renewables. 
The post requires a dynamic curriculum manager with leading edge vocational experience, 
preferably but not essentially, in one of the principal sectors within the Faculty. These include: 
construction, engineering, marine and renewables. 

Our first class facilities include a newly opened engineering centre, which has state-of-the-art 
workshops and teaching facilities. Students studying at the College have an opportunity to 
experience real-life work environments, all of which help them make the transition from college 
to university or student to employee. 

Your strategic and operational leadership will be pivotal in ensuring outstanding retention and 
success rates through championing the highest quality of teaching, learning and assessment, 
whilst working in collaboration with our commercial partners to develop innovative opportunities 
for our students and the College community. 

To apply, please visit the College e-recruitment site at www.cityplym.ac.uk/jobs. 

For a confidential and informal discussion about the post, please 
contact the Principal and CEO, Phil Davies, on 01752 305707. 

Closing date: Wednesday 8 October 
Interview date: Monday 3 November 

www.cityplym.ac.uk/jobs 

If you have any questions about applying please contact Human 
Resources on 01752 305322 or e-mail recruitment@cityplym.ac.uk 


City College Plymouth is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. • The College is an equal opportunities employer. 



city college 

Plymouth 

I 125 YEARS I 

Est. 1889 


Who reads FE Week ? 



TO PLACE YOUR NEXT RECRUITMENT ADVERT WITH FE WEEK, CONTACT HANNAH ON 020 81234 778 
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Main Grade Lecturer - Maths: 
Functional Skills & GCSE 

Business Development/ 

Work Based Learning 



The City 
of Liverpool 
College 


Salary £23,745 - £30,006 


An exciting opportunity has arisen for a dedicated and capable Main Grade Lecturer - Maths: 
Functional Skills and GCSE in one of the country’s largest Colleges. 

With a turnover of £47m annually, the College services c. 1 7,000 learners each year from a 
diverse variety of backgrounds. With state-of-the-art facilities, Beacon status, six National Skills 
Academies, Gold Investors in People status and an excellent purpose-built estate across the city, 
the College is home to ground breaking innovation and involved in a wide variety of exciting new 
developments across the city and the wider educational landscape. 

The successful candidate will have the ability to create effective and stimulating opportunities for 
all our Work Based Learning Apprentices through high quality teaching, learning and assess- 
ment. You will also be able demonstrate differentiation in all lessons and possess the ability to 
stretch and challenge the most able students. 

You will be educated to Degree level and have a recognised teaching qualification. Proven expe- 
rience of curriculum planning and delivery is essential in addition to an ability to meet deadlines 
and a track record of achieving above benchmark results. You will be engaged in Continuing 
Professional Development and ideally have experience of resource based learning and an ICT 
qualification. 

The City of Liverpool College is committed to safeguarding and promoting the welfare of children, 
young people and vulnerable adults and adhering to the requirements of the Equality Act 2010. 


Closing Date: Midnight, 10th October 2014 

Further details and an application pack can be accessed under 
'The College' 'College Jobs' at: WWW.Uv-COll.ac.uk 
where you can complete your application online. 



'Students make exceptional progress" Ofsted 


East Riding 
^ ■ College 

English Tutor 


Cross Site Part-Time hourly 


Job Ref: 14/15/19 


An opportunity has arisen for a committed individual to teach a range of English 


qualifications including GCSE and Functional Skills on a part time hourly paid basis. 


The successful candidate will provide appropriate support and play a role in the delivery and 
development of the Curriculum Area. 


Applicants will have recent experience of teaching Functional Skills English and will hold or 
be willing to work towards a Level 5 Literacy Specialist qualification, along with a Cert Ed/ 
PGCE, and must have a degree or equivalent professional/vocational qualification. 


£17.65 per hour 


Please apply by visiting the college web site www.eastridingcollege.ac.uk and completing 
the online application form. 


CLOSING DATE: 30/09/2014 



BEACON 



East Riding College 


It 


LECTURER IN ENGLISH 

Required for November 2014 Cheshire 

College 


Salary up to £35,800 (depending on experience) 


South Cheshire College is a successful provider of Further Education in Cheshire and 
surrounding areas. Situated in a convenient location in Crewe, our £74 million campus which 
opened in 2010 boasts excellent facilities focusing on the achievement of our students. 


% 

South" 


This is an exciting opportunity for an inspirational and innovative lecturer to join our successful 
English team to provide learners with an excellent learning experience to ensure they reach their 
educational and developmental potential. 


We are looking for lecturers to teach mainly on English GCSE and Function Skills courses. 
Experience or ability to teach at A Level would be desirable. 


You will be qualified to degree level in English Language, Linguistics or English Literature and 
be teacher trained to PGCE (or working towards). You will have proven experience of teaching 
students of varied ages, backgrounds and abilities and will actively contribute to our journey from 
‘Good’ back to ‘Outstanding’. 


We offer 35 days holiday, on-site fitness and childcare facilities and a final salary pension scheme. 


If you wish to apply please go to 

https://jobs.cheshirecolleges.ac.uk/ 

CAC and follow the on-screen instruction. 

You can also view full details of the vacancy at 

www.scc.ac.uk/latest-vacancies 


South Cheshire College is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. Successful 
applicants will be required to provide a DBS Disclosure. 


Graduate 

Teaching 

(Trainee) 


Closing date: 5 October 2014 


Opportunity in 
- Mathematics 



Starting salary £23. 5k 

City College Coventry is looking for a talented and enthusiastic 
graduate to become an inspirational Maths teacher for our post-16 
learners. We are putting Maths at the heart of our 
curriculum and so this is an exciting time to be joining us on our 
journey to become outstanding. 

We want to hear from you if you have got a minimum of a 2:2 degree in 
Mathematics or a degree with a strong maths content and are 
considering a career in teaching. 


We are looking for someone who has high expectations for the college 
and our students. We want to create a learning culture for Maths which 
generates ambition in our students and excellence in the quality of 
teaching, learning and assessment that they receive. 


You will benefit from excellent training, a competitive starting salary 
and great opportunities for career progression once you have 
qualified. You will undertake an accredited Teacher Training 
Programme which will be funded by the College. 


You will work alongside our best teachers to develop your own 
teaching style and be able to pass on your passion for maths to our 
students and help to develop the subject specialism across the 
college. 


To apply please submit a CV and a Covering letter describing what 
interests you in this role and about a career in teaching 


Closing Date: Monday 6th October 2014 

For your application to be considered, please complete the online application form by 

visiting www.covcollege.ac.uk and clicking on the Vacancies tab. Attach a 
completed "Person Specification Matching Form" as a part of your online 
application. Please ensure that all relevant sections of your application, i.e. Job 

History, Qualifications and Referees are fully complete. 



skills 


FULLTIME MATHS & ENGLISH 
TUTOR/TEACHER - £35,000PA OTE 

LOCATION: ENGLAND 

Due to the outstanding successes of our work to date, we are looking to recruit a new team of 1 5 
experienced Skills for Life tutors. 

You will be delivering English and Maths from Entry Level through to Level 2, contextualised with a 
vocational award. Some delivery will be in the Health and Social Care sector, and therefore any experience 
in the H&SC sector would be an advantage but not essential. 

The role will be working on a peripatetic basis, delivering in your region. Willingness to travel and your 
own transport are essential. 

ESSENTIAL CRITERIA - PLEASE DO NOT APPLY IF YOU CAN'T COMPLY: 

• Full time ONLY with flexible hours 

• Have achieved a recognised full teaching qualification - Cert Ed / PGCE / DTLLS or equivalent 

• Experience in teaching English and/or Maths 

• Outstanding personal written and verbal communication skills 

• A driving license and access to your own transportation 

HIGHLY DESIRED CRITERIA: 

• Experience of working with adult learners 

• Working towards or have achieved a Level 4/5 Subject Specialist qualification in Literacy and/or 
Numeracy 

• Excellent ICT Skills 

The successful candidate will also be required to have a valid DBS Clearance Check. 

In the first instance, please send an email outlining your recent relevant experience together with your CV. 
NCC Skills Ltd is an Equal Opportunities Employer 
No agencies please amanda.fisher@ncc.ac.uk 


www.ncc.ac.uk 



Colin Grundy Drive, Hamilton, Leicester, LE5 IGA 
Telephone: 01 16 2744 500 Fax: 01 16 2742 051 

www.gateway.ac.uk 


Gateway College is a vibrant sixth form college catering for around 1500 students. It was rated 
as ‘good’ by Ofsted in January 2014. An opportunity exists to join a strong staff team based at the 
recently built campus in Hamilton, Leicester. 

TEACHER OF ENGLISH (Ref: 14-18) 

Full time, fixed term until 2.7.1 5 


We are seeking to appoint an enthusiastic and innovative teacher to deliver English courses 
from Entry Level to GCSE. 

Applicants should have a teaching qualification and relevant experience of Functional Skills and 
GCSE English. Experience of working with mixed ability groups and LLDD students is essential. 

Employment for these posts is under the Sixth Form Colleges contract, 195 days (1265 hours) 
with the SFCA pay spine (£21 ,469 - £36,642). 

Closing date: 9th October 2014 

Interview date: week beginning 13th October 2014 


Further details and an application pack can be obtained from 

www.gateway.ac.uk 

or 

by contacting Mrs Gail Booth, HR Officer on 01 16 2744505 or 
via e-mail hrf3gateway.ac.uk. 


English Teacher (Blower 

Ref: 2979 iBrnllllno 

Please quote the relevant reference “ 


Salary £25,332 - £38,786 per annum 


Tower Hamlets College is based in a vibrant and culturally diverse borough of east London and 
located just two minutes from the Canary Wharf business district. 

We pride ourselves on the quality of our education provision for our 6,500 students and Ofsted 
has rated us as a Good college with outstanding features, praising our commitment to delivering 
courses that meet the needs of our local community and our strong focus on helping students’ 
progress to further education or into work. 

We offer courses from academic to vocational, ESOL and apprenticeships training and have 
partnerships with local world class companies which offer our students internships. Last year, 85% 
of our 16-18 year old students went onto university. 

Our results have improved significantly year on year and we are continuing to strive for further 
success. 

We require an exceptional classroom practitioner with a passion for teaching English. You will be 
an innovative and creative teacher with a student centered vision. You will have ambition, energy 
and drive to provide our students with exciting and challenging lessons in English. You will have 
experience of teaching Functional Skills across a range of levels including GCSE. 

You will be self-motivated, a good communicator and have the ability to manage and teach 
students. The successful candidate will hold a teaching qualification. Possession of an English 
degree or level 5 Subject Specialism in Literacy would be desirable. 


Closing date: Friday 3 October 2014 at 12pm 
Interviews will take place week commencing 13 October 2014 


To apply for this vacancy and for further information please visit our website: 

www.tower.ac.uk/work-for-us 

or 

contact Human Resources, Tower Hamlets College, Poplar High Street, London E14 
OAF. Tel: 020 7510 7712. Fax: 020 7510 7785. E-mail: recruitment@tower.ac.uk. 



The 

HENLEY 

College 


Supporting our 
students to succeed 


TEACHER OF ENGLISH 1 .0 fte 

Required for 3 November 2014 



The Henley College fr o highly popular and successful Sixth Form College 
in the heart of the Thames Valley, We wish to appoint an energetic and 
enthusiastic teacher for this very papular subject, Courses are well established 
and successful and we are looking for a teacher who can deliver AS/A2 courses 
(Language/Literarturei os well os teach GCSE/19CSE classes and Functional Skills. 

We Invite applications from suitably qualified candidates who ore able to motivate 
students and are creative in the use of resources and teaching strategies. 

The salary will be on the Sixth Form Colleges’ Main Teachers’ Pay Spine 
up to £36,642 per annum, which includes PSP payments (pro rata for 
Part Time Teachers). 

An application form and job description con be: 

* Downloaded from The HENLEY College website 
www. henleycol .ac -LfciVa canc ie$ 

* Email Caroline Adamson on cadm@hen1eycol.ac.uk 

* Requested by telephoning the recruitment line 01491 634222 

Hease note that consideration will only be given to those applications received of 
The HENLEY College application form. Applications to be received by 3rd October 
no later than 4pm. Interviews will be held on Friday 1 0th October 
The- Hanley Coltega is committed to soleg^Oing ond promoting th# welfare or tearr>ers and &kpecls 
aM staff ta share frfc committment. This pesftton u subfec* ta a wttstactafY Enhanoed DBS check. 


$ % INVESTORS The HENLEY College Is on 

iiwMMti. nwwtiiy ^ Jf in PEOPLE Equal Opportunities Employer 
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Here at OCR, we work with you and employers to 
create relevant and skill-based qualifications. 

They can help empower your learners to develop 
the skills they need for future employment and life. 

Our range of vocational qualifications is proven to not only 
support people's education, but also raise their confidence 
and aspirations for the future. 

It is only by continuing to work together that we can ensure 
the future workforce is armed with the skills required to 
move their careers forward and become empowered 
individuals and employees. 

Visit ocr.org.uk/vocational 

to empower your learners 


Quality Vocational Qualifications, Cambridge Style 




Oxford Cambridge and RSA 


FE Week Sudoku challenge 


How to play: Fill in all blank squares 
making sure that each row, column and 
3 by 3 box contains the numbers 1 to 9 


Last Week’s solutions 
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EASY 
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MEDIUM 


Solutions: 

Next week 
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Difficulty: 

MEDIUM 



Spot five differences. First correct entry wins an FE Week mug. Text your 
name and picture of your completed spot the difference to 07969 1 66 374. 

Last week’s spot the difference winner was Hannah Savage (pictured 
right), PR and communications co-ordinator at Hull College. 











